PRIVATE 

ADVANCE \D 7.20

INTRODUCTION AND ORIENTATION

ADVANCE \D 7.20
TIME REQUIRED:    1.5 hours

LEARNING OBJECTIVES:

Given the SAVI Advocate Training Course guidelines, a SAVI Advocate program overview, and an instructor-led discussion of support resources, an Advocate will be able to--


·
demonstrate the guidelines of the SAVI Advocate training environment


·
summarize the mission of the SAVI Advocate program


·
identify the resources available to victims of rape/sexual assault

SUGGESTED PRESENTER:


SAVI Advocate Training Instructor

SUGGESTED PARTICIPANTS:


·
Advocates (Future/Experienced)


·
Future SAVI Advocate Course Trainers**

** Suggested attendees of Introduction and
    Orientation for information/awareness

    training purposes only

REFERENCES/SOURCES:


OPNAVINST 1752.1 (Series).  Sexual Assault Victim Intervention (SAVI) Program.

METHODS:


·
Icebreaker


·
Large and small group discussions


·
Lecture with transparencies

MATERIALS REQUIRED:


·
Module evaluation sheet


·
Newsprint and markers


·
One SAVI Advocate Training Student Guide per participant


·
Transparencies (I:1-I:6)
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NOTE:  For the instructor's convenience, at each major heading a Student Guide page number is given.  This page number enables the instructor to direct the participants to the corresponding information in their Student Guide.  The page number is referenced as (SG Page "X").

(
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SPECIAL NOTE TO THE INSTRUCTOR

Presentation of the SAVI Advocate Training Course material may elicit strong, emotional responses from  individuals who have been victims of rape/sexual assault.  Such individuals may exhibit one or more of the following behaviors:  


·
hostility 


·
giddiness 


·
discomfort


·
explicit language


·
isolation


It is important that the topic of rape/sexual assault be presented in a manner that is compassionate as well as professional.  The participants may want to discuss their feelings and thoughts.  Time should be allotted after each module to allow the participants to process the information presented among themselves or with the instructor. Such discussions can be beneficial, offering a first hand view to other Advocates.  However, keep the discussions within reason and be prepared to offer the Advocate the opportunity to speak with you further after class.  If you are not a professional counselor, refer the Advocate to someone who is, if needed.  Individuals who feel uneasy about remaining in the class should be allowed to leave.  In the event someone does leave, the individual's supervisor should be made aware that the release is without prejudice.   


By the nature of the subject, participants may also become hyper-sensitive to issues involving their or their family members' personal safety while they are attending the course.  They should be warned of this reaction beforehand.


	

	(
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WELCOME course participants.


	

	_
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REVIEW classroom administration.


Review the following information as it relates to your class:


·
endorsement of orders


·
parking


·
base/facility information


·
class hours


·
scheduled breaks/lunch


·
mess facilities


·
refreshments


·
restrooms


·
phone messages


·
smoking policy


·
field trips (legal and medical modules)


·
evaluation process


·
volunteer contract


·
child care (availability)


·
grievance process


·
personal safety
	I.  ADMINISTRATION AND

    INTRODUCTION (SG Page 1)

Classroom Administration 
You will need to know the following administrative information for this course:

·endorsement of orders

·parking

·base/facility information

·class hours

·scheduled breaks/lunch

·mess facilities

·refreshments

·restrooms

·phone messages

·smoking policy

·field trips (legal and medical modules)

·evaluation process

·volunteer contract

·child care (availability)

·grievance process

·personal safety

	
	

	(
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INTRODUCTION

Introduce yourself and the entire staff of presenters (in person if they can be present or by name if they cannot) who will be teaching the SAVI Advocate Training Course material.  The participants are to introduce themselves as well.  Have them tell their first name and express one concern or one goal they have for the SAVI Advocate Training class.  Record their concerns and their goals and address whether the training course meets them.


Giving the participant an opportunity to voice either a concern or an objective, not only allows others to hear that another individual may have their same apprehensions, but also helps the instructor to assess the participant's knowledge base.  If a participant voices an objective that is not covered in the training, it is fine to state that the course does not meet that objective.  Perhaps someone within the class can offer guidance, or you, as the instructor, could find more information or a resource referral and tell the student before the training is over.
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REVIEW classroom ground rules.


Inform the participants of the guidelines for the course.  
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SHOW transparencies I:1-I:2.


	Class Ground Rules
The Advocate Training Course guidelines are as follows:


·Participation is allowed, encouraged, and expected. 

·Speak openly.

·Respect other's feelings and emotions.

·Respect and encourage opinions and ideas.  Everyone's ideas and experiences enhance the class.


·Do not interrupt.

·What is said in class, stays in class.


·Get to know other participants.  They can be great resources after you leave the class.
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EXERCISE - Trust Walk


(15-20 minutes)


Divide participants into groups of two.  If possible, ensure that the members of each pair do not know each other.  Within each pair, one individual is designated leader, the other individual is designated  follower.  The leader is to take the arm of the follower and pilot him/her around.  The follower closes his/her eyes and allows the leader to guide him/her around the room.  A specific destination is not necessary.  If there is an odd number of participants, you, as the instructor, can take part.  After 5 minutes of leading, have people switch roles.  Depending on the perceived comfort level of the group, you may want to mention that using furniture as obstacles may make the exercise even more interesting.
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DISCUSS - Trust Walk

(10 minutes)


Take 10 minutes to discuss what participants experienced in the exercise. 


Ask the participants:


How did you feel having someone you do not know lead you?


How did you feel about your inability of regulating where you were to go?


How did you feel leading someone around?
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EXPLAIN the reason for doing the Trust Walk.


This activity allows the participants the opportunity to get to know one another.  It also offers insight into how it may feel to be forced to meet a stranger for the first time and to need to trust and to depend upon that stranger for your well-being.
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EXPLAIN the SAVI Advocate Program objectives.
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SHOW transparency I:3.
	II.  COURSE PREVIEW (SG Page 2)

Program Objectives
The SAVI Advocate Program has been established to--


·provide victims with someone who will be empathetic and guide the victim through medical, legal, and/or investigative procedures


·minimize the possibility that the victim will be revictimized by the medical, judicial, and/or military systems 


·avoid duplication of advocacy efforts by using effective programs already in place in the civilian and/or military communities

Taken from OPNAVINST 1752.1 (Series)

	(
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EXPLAIN to the participants the Policies outlined in OPNAVINST 1752.1 (Series).
[image: image5.wmf]
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SHOW transparencies I:4-I:5.
	OPNAVINST 1752.1 Policies
The SAVI program was established to guide the implementation of Navy policy regarding

sexual assault of adults and to uphold the Navy policy to--


·"promote sensitive, coordinated, and effective management of sexual assault cases"


·"reduce the incidence of sexual assault in the Navy through awareness and prevention education"


·"standardize reporting of sexual assaults"



	
	Taken from OPNAVINST 1752.1 (Series)

	(
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EXPLAIN the SAVI Advocate Training Course objectives.
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SHOW transparency I:6.


	III.  TRAINING COURSE OBJECTIVES
     (SG Page 3)

The SAVI Advocate Training Course is designed to prepare Advocates to--

·provide quality support and assurance to rape/sexual assault victims and those associated with the victims

·serve as a "companion" for victims of rape/sexual assault during medical, legal, and/or judicial/non-judicial proceedings

	(
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NOTE TO THE INSTRUCTOR  


The SAVI Advocate Training consists of nine modules, each varying in length.  They can be presented in three training days of seven hours or seven training days of three hours.  As the instructor, use your discretion to manipulate the training agenda.  Keep in mind that there needs to be sufficient time for the presentation of the recommended subject matter and for group interaction, exercises, discussion, role plays, and other activities.
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18

EXERCISE - Resources


(20 minutes)


Draw three concentric circles (i.e., a bull's-eye made of three circles) on a sheet of newsprint.  As a class, have the participants brainstorm resources available within the Navy and within the community for assisting rape/sexual assault victims.  Encourage participants to take part by pointing out that this is to be a nonjudgmental activity and that all responses are useful.  Record their responses on the newsprint.  Organize their responses in the following manner:


·
24-hour agencies/resources available (innermost circle)



Possible Answers:


Local Rape Crisis Center



Local Women's Center



Local Mental Health Center 



  Emergency Service



Navy Hospital



Duty Chaplain



Command Duty Officer


·
Referral agencies/resources directly associated with the Navy (middle circle)



Possible Answers:


Family Service Center



Local Victim-Witness Program



Federal Crime Victim and



  Witness Assistance Program



Base Security


·
Auxiliary agencies/resources that may be helpful (outermost circle)



Possible Answers:


U.S. Civilian Law



  Enforcement



Chaplain/Clergy


Be aware that there may be a barrage of answers or only a few answers for each level.  In either case, have a list of generic resources available to add to the list.
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WORKSHEET

Inform the participants that there are several forms in the back of their Student Guide in which to write the phone number, address, point of contact, and any additional information for each resource.  As the instructor, try to have this information available before the training.  If a valuable resource is mentioned, and you do not have the phone number, address, etc., try to obtain them during the break or by the next training session.
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EXPLAIN how these services pertain to the role of the Advocate.


	IV.  RESOURCES PREVIEW (SG Page 3)

Resources and the Role of the Advocate

It is important for an Advocate to be aware of services available to victims of rape/sexual assault.  However, for ethical and for legal reasons, an Advocate is not allowed to give a victim a referral to other assistance resources.  An Advocate can refer the victim only to a Family Service Center (FSC) professional counselor, the SAVI Advocacy Coordinator, or the Information and Referral Specialist.  These individuals, in turn, can make a referral.

	(
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EXPLAIN the services offered by the Family Service Center.*


*Location-specific information
	Family Service Center Services
Services vary from location to location; however, most FSCs have military and civilian personnel working to meet the needs of--


·active duty military personnel and their families


· active duty training reserve members and their families


·next of kin of prisoners of war (POWs) and missing in action (MIAs)


·retired military personnel and eligible family members



	
	
·widows/widowers and next of kin of military personnel who were on active duty or retired at the time of their death


	
	The FSC may offer programs such as Mobility and/or Deployment Assistance; Information and Referral; Relocation Assistance; Personal Financial Management; Employment Assistance; Outreach; Family Life Education; Crisis Assistance; Volunteer Coordination; Individual, Marriage, and Family Counseling; Transition Assistance; and Family Advocacy.

	(
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EXPLAIN other services offered in the region.*

*Location-specific information
	Other Services Offered in the Region
Because the regional services offered outside the Navy are location specific, it would be difficult to provide you with a comprehensive list of your area's civilian resources.  However, you will find that most area support services range from rape crisis hotlines to medical/hospital crisis services to police/victim services.

	 (
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EXPLAIN the Volunteer Service Agreement.  


Direct the participants to the Service Agreement at the back of their Student Guide.  The Volunteer Service Agreement is not a legal document.  The agreement is simply a means of communicating to the Advocate the commitment, the consistency, and the dedication necessary not only to complete the entire training, but also to provide the victim with the utmost care an Advocate can provide.


	


	
	V.  VOLUNTEER SERVICE AGREEMENT
    (SG Page 4)

The Volunteer Service Agreement is located at the end of this module.



	_ _
SUMMARIZE

Review the purpose of the SAVI Advocate Program and of the resources available to assist the victim. 

?
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ASK

What are the main objectives of the SAVI Program?


What Navy resources are there for victims of rape/sexual assault?


What civilian resources are there for victims of rape/sexual assault?
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EXPLAIN the course evaluation process.
	VI.  INTRODUCTION AND

      ORIENTATION EVALUATION
    (SG Page 4)

	
At the conclusion of each module, each participant will complete a "Module Evaluation Sheet."  The module evaluations and the final course evaluation are designed to
	

	
give the participant an opportunity to give constructive feedback regularly regarding the course content, methods of delivery, and instructor competence.  Emphasize the need to give serious thought to comments as they will be used in the future to enhance the effectiveness of the course.
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