Question: What is current PERS-43 policy regarding resignation modifications/extensions?

Answer: Given our continuing manpower challenges in most commands, specifically in those units contributing to the production of Naval Aviators, current P43 policy will consider all valid resignation modifications/extensions provided there is reasonable and supportable justification.  Approval will also be based on the requesting command's current and projected manning levels, as well as detailer/placement officer recommendations.  Commanding Officers should mention specific issues in their endorsement letters.  Formal ISIC endorsements are not required, but will help support the approval process.

PERS-43 goal is to capture the extra few months of production contribution from departing officers/instructor pilots without this becoming the "norm".  One reason that drove the previous policy change following 9/11 was the use of resignation extension requests by aviators to take themselves out of a Second Sea Tour (SST) due to Dept Head timing issues.  While detailers/placement officers will still review each package and make recommendations on Dept Head timing should the resignation be withdrawn, PERS-43 intent (in most cases) is to send these individuals to full SSTs, with Dept Head timing a secondary consideration.

So, aviators with approved resignations who later withdraw those requests, for whatever reason, need to understand that (1) they will likely be inside the 6 month detailing window and will be offered orders at the discretion of their detailer and (2) the decision to pull may jeopardize DH timing and future career progression.  

Resignation modifications/extensions will be considered for up to 6 months additional active duty service.

Question: If you don’t select for Department Head after your second and final look, is your ACCP contract null and void and are you able to redesignate?

Answer: If you are under the FY04 ACCP instruction, your bonus payments will stop the second time you are passed over for DH.  If this is the case, then you will only be obligated to the aviation community for the time that you have been paid – prorated on a monthly basis ($2083.33 per month for pilots and $1250 per month for NFOs).  In other words, take the total amount of bonus money that you have been paid and divide it by the appropriate number above, then count forward from your MSR (from winging).  This will give you the date to which you are obligated to aviation.  Keep in mind, you may be held in current orders to your PRD.

If you are under the FY03 program (or earlier), then your payment will continue and you are obligated to the date of the end of your bonus entitlement.  You can request a stoppage of bonus payments through PERS-43.  This is not a guarantee, it is based on the needs of the Navy.  Stoppage of bonus payments is permanent for that bonus and will not be restarted.  After your bonus has been stopped, you will be eligible to apply for a lateral transfer when you are within one year of your bonus MSR (again, prorated using the numbers above).

