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    N132

From:  Head, Enlisted Plans and Policy Division

       (N132)

To:    Commander, Navy Recruiting Command

Subj:  POLICY GUIDELINES FOR ENLISTMENT OF NAVY VETERANS (NAVETS),

       OTHER SERVICE VETERANS (OSVETS) AND SEA AND AIR MARINERS

       (SAMS)

Ref:   (a) COMNAVCRUITCOMINST 1130.8F (Navy Recruiting Manual-

           Enlisted)

       (b) MILPERSMAN 

       (c) BUPERSINST 1430.16E (Advancement Manual)

       (d) BUPERINST 1900.8

Encl:  (1) Policy Guidelines for Enlistment of NAVETs, OSVETs

           and SAMs

       (2) Service Reenlistment Codes

1.  Purpose.  This policy provides guidelines for enlistment of Navy Veterans (NAVETs), Other Service Veterans (OSVETs), Sea and Air Mariners (SAMs), and delegates NAVET/OSVET/SAM enlistment authority to Commander, Navy Recruiting Command (CNRC).  N132 retains NAVET/OSVET/SAM policy and enlistment oversight responsibility.

2.  Cancellation.  This policy letter cancels previous policy ltr 1130 Ser N132C4/9U97760 of 18 May 1999.

3.  Discussion.  Per references (a) through (d), policy promulgated in enclosure (1) updates NAVET, OSVET and SAM accession management.  Current list of eligible ratings is posted under the Enlisted Community Manager (ECM)/N132, Current News section of the BUPERS Homepage.

4.  Action.  Request you implement updated NAVET/OSVET/SAM policy as provided in enclosures (1) through (2).







S. A. CONN







Captain, U.S. Navy

Copy to:

COMNAVPERSCOM (814, 815, 852, 4, 4010, 84E, 00XC)

COMNAVCRUITCOM (Code 00A, 20, 21, 223, 30, 33, 34, 0013)

TPU Great Lakes

1.  Navy Veterans (NAVETS)

    a.  General.  Applicants with 180 consecutive days or more of prior active duty naval service are considered NAVETs.  Those with less than 180 consecutive days of prior active duty naval service are considered non-prior service (NPS) applicants, however they must meet reenlistment code (RE-code) eligibility requirements.

    b.  NAVETs with more than 24 hours of broken service must be reenlisted in accordance with this section and must meet the BEERS requirements of chapter 2, reference (a), unless otherwise stated in this section. 

    c.  NAVETs with convertible civilian experience to a navy rating may be accessed at a more senior paygrade from one previously held.  For example, an E4 NAVET who became a police officer for 3 years may be eligible for the MA rating under the Prior Service Reenlistment Eligibility (PRISE) III program as a MA2.  All such accessions require ECM approval.

    d.  NAVETs shall only be enlisted in undermanned rates and ratings. The NAVET matrix, posted under the Enlisted Community Manager (ECM)/N132 - Current News section of the BUPERS Homepage, outlines specific rating re-entry guidance for CNRC field use.  The matrix may only be used for NAVETs to reenlist in their original rating if so noted.  All other entry requests, to include conversions, must be authorized by the applicable enlisted community manager to meet rate/rating shortfalls.  The only exceptions from the matrix are those NAVETs authorized to return to active duty from the Temporary Disability Retirement List (TDRL).  They will be reenlisted in their previous rating and paygrade in accordance with policy contained in chapter 2, reference (a).  The NAVET matrix also contains restrictions on reenlistment paygrades for each rating.  NAVETs who agree to reenlist in a lower paygrade than held at discharge in order to be enlistment eligible must sign a NAVPERS Form 1070/613 with the following entry:

"It has been explained to me that my application to enlist as a  (paygrade/rating) cannot be approved.  Current policy restricts the number of enlistments for  (paygrade) NAVETs designated in certain over-manned ratings.  I, therefore, voluntarily accept an administrative reduction to (paygrade/rating) in order to qualify for enlistment.  I acknowledge that this reduction is permanent, and that I cannot petition for reinstatement at a future date.

____________________________    ______________________________

(Signature of Applicant/Date)  (Signature of Classifier/Processor)"

    e.  Prior service must be verified with the original or a certified DD Form 214.  If an appropriate DD 214 is not available, or evidence of alteration exists, prior service shall be verified through the Prior Service Enlistment Eligibility (PSEE) system.

        (1) To be enlistment eligible, NAVETs must meet RE-code eligibility requirements contained in enclosure (2).

        (2) NAVETs discharged under the Voluntary Separation Incentive (VSI) or Special Separation Benefit (SSB) Programs are enlistment eligible (DD Form 214, blocks 26/27 will list "KCA"/”RE-3Y” for VSI and "KCB"/”RE-3Z” for SSB).  NAVETs separated with severance pay VSI are eligible for reenlistment and will have their severance pay recouped from future retirement monies.  Those who received SSB are not eligible for reenlistment.

        (3) In some cases, RE-4 reenlistment codes were erroneously assigned for 2-year enlistees despite a positive reenlistment recommendation on their separation evaluation.  Enlistment approval may be granted by CNRC (Code 322) on a case-by-case basis.

    f.  NAVETs must be able to complete 20 years of service for retirement by age 55.  No waivers will be considered.

    g.  NAVETS must meet dependency requirements as listed in chapter 2, reference (a).

    h.  NAVETs discharged in paygrade E2 must have two years or less prior service and no more than six years broken service.

    i.  NAVETs with more than two years prior service must have been discharged in paygrade E3 or higher.

    j.  NAVETs discharged in paygrades E4 through E6 cannot have more than five years broken service without ECM waiver approval.  Waiver requests should document significant reserve service or civilian equivalent certification.

    k.  NAVETs accessed in paygrade E4 must have no more than six years of prior service to enlist.  NAVETs accessing in paygrade E5 must have no more than twelve years of prior service.  NAVETs accessing in paygrade E-6 must have no more than fourteen years of prior service.

    l.  Female NAVETs must be approved by N132/ECM prior to enlistment due to the limited number of billets and at sea opportunities.  If entry into their original rating is not available, classifiers may consult with PRIDE shop for alternative female career opportunities under the PRISE III enlistment program, paragraph 2, this instruction.

    m.  E4 and senior NAVETs enlisting in their previous rating must enlist or obligate service for at least four years.  NAVETs enlisting under the provisions of the PRISE III program must enlist for two years and agree to extend their enlistment by at least 24-months upon completion of Class “A” School.

        (1) Upon approval of the cognizant N132/ECM, CNRC Code N322 may consider waivers for applicants who can not complete a minimum of 36-months active duty service prior to reaching High Year Tenure (HYT) limits.  Applicants who can complete a minimum of 36-months of service prior to reaching HYT constraints may enlist for four, five and six year programs.

        (2)  HYT waivers for E4 and above NAVETs unable to complete a minimum of 36-months of service prior to reaching the HYT limit are not authorized.

    n.  If frocked at the time of discharge, NAVETs can request reenlistment in the frocked paygrade only if reenlisting within six months of discharge and reenlisting in the previously held rating.  ECM and Pers-811 approval, via CNRC (Code N322), is required.  NAVETs converting to a new rating via the PRISE III program are not eligible for reenlistment in a prior frocked paygrade.

    o.  Military Entrance Processing Stations (MEPS) will accept a separation physical if it is not more than a year old.  This date is computed from the date of separation physical to date of MEPS processing.  The NAVET must provide a copy of his/her separation physical (SF 2808) and will be required to complete a new SF 28087-1 at MEPS.

    p.  E3s who were previously designated as a striker may enlist in a designated status with the cognizant N132/ECM approval.

    q.  N132/CT Community Manager (ECM) verification and approval of security clearance is required for CTs prior to enlistment.  N132/IT Community Manager (ECM) approval is required for ITs prior to enlistment.  N132/MA Community Manager (ECM) verification and NCIS background check is required for all MA NAVET candidates.

    r.  Navy Recruiting Districts (NRDs) must ensure NAVETs are physically qualified for the rating into which they are reenlisting or converting. 

    s.  SEALs, EOD, and Divers and candidates for those programs must meet all eligibility criteria per MILPERSMAN 1220-170.  NRDs must verify applicants meet ASVAB, security screening, physical fitness and obligated service requirements in this article prior to requesting N132/ECM/CNRC approval.

    t.  Before entering either the Delayed Entry-Reservist Program (DER) or the Delayed Entry Program (DEP), the Enlisted Programs Officer (EPO) or the Director, Navy Recruiting Processing Station (NRPS) must review and sign the kit verifying the applicant's enlistment eligibility.  The following statement, signed by the NRD Commanding Officer or by directional authority, is required on the DD Form 1966, page 3, Section VI:

"Authorized to enlist in the U.S. Navy by (insert approving authority, e.g., CO, NRD Raleigh) as a (rate) (if applicable: with a guaranteed conversion to (rate) under the PRISE III program).  NRD ________ has verified that the guaranteed rating is open to NAVETs and that the applicant meets RE-code, high year tenure, (for PRISE III: test score,) and guaranteed rating physical eligibility requirements."

    u.  Recruiting personnel shall make no oral or written promises or guarantees regarding Selective Reenlistment Bonus (SRB).  NAVETs in an SRB-eligible rating or possessing one of the SRB-eligible NECs and not reenlisting through PRISE III must sign the following NAVPERS 1070/613):

"I understand that I am reenlisting in the (rating/NEC) that is listed on the current Selective Reenlistment Bonus (SRB) Award Level NAVADMIN.  It has been explained to me that recruiting personnel may not make guarantees regarding SRB and may not submit SRB pre-certification requests.  I understand that the first duty station to which I am transferred after TPU will submit an SRB pre-certification to (NPC-815) for final determination of SRB entitlement.  I will ensure that this pre-certification is submitted so that my SRB, if any, is awarded.  I understand I will only be eligible for the SRB award level in effect, if any, on my reenlistment date.  Further, I understand that no guarantees of SRB eligibility or SRB payment have been offered for this or any subsequent enlistment."

    v.  NAVETs in the Individual Ready Reserve (IRR) must be enlisted through the Direct Enlistment Reservation (DER) program and do not require a DD Form 368.

    w.  NAVETs are not eligible for the Navy College Fund or the new benefits under the Montgomery GI Bill.  However, eligibility for benefits predicated on initial NPS enlistment is not affected.  An Enlistment Bonus (EB) may be granted only if the DD-4 and annexes from all previous active duty and reserve enlistments are provided in order to verify that no previous EB has been awarded.  District Commanding Officer pre-approval of EB is required.

    x.  NAVETs do not attend Navy recruit training, but are ordered to the TPU nearest the point of enlistment for duty station assignment, administrative processing and uniform outfitting.  NAVETs should bring previously-purchased, fully-serviceable sea bag items to avoid unnecessary expenses.  In addition, they must have complete copies of their enlistment physical DD Forms 2808 and 2807-1 when reporting.  Inform NAVETs that up to 60 days may be required to complete their processing at TPU.  Average processing time is 30 days for CONUS orders and 45 days for OUTCONUS orders.  

2.  PRISE III Enlistment Program  This program provides NAVETs in ineligible ratings an opportunity to enlist.  NAVETs enlisting under this program must qualify for rating conversion to one of the ratings listed on the NAVET Matrix (posted under the Enlisted Community Manager (ECM)/N132, Current News section of the BUPERS Homepage).  All PRISE III NAVETs requesting enlistment into ratings not listed on the NAVET Matrix require ECM approval.  General guidance is as follows:

    a.  Non-designated NAVETs or those designated in a rating not listed as open on the NAVET Matrix must enlist under the PRISE III Program.

    b.  In order to enlist under the PRISE III Program, NAVETs generally must have at least 180 consecutive days of prior active duty and no more than six years of prior naval service.  Exceptions will be made in ratings critical to readiness.  Consult the NAVET Matrix to determine if a specific rating is critically undermanned.

    c.  All applicants reenlisting under the PRISE III program must be classified based on current (less than two years old) ASVAB line scores only and have a minimum AFQT of 35.  All PRISE III reenlistments will enlist for two years in the U.S. Navy (not the Naval Reserve), and the applicant must agree to obligate for an additional 24 months, or more, upon completion of “A” school.  To enlist via the PRISE III Program, NAVETs must be qualified for, and guaranteed, a rating/program on the current NAVET Matrix.  Only unsold “A” school seats are made available for PRISE III reenlistees, therefore seat availability will be limited.

    d.  The normal paygrade for accessions via the PRISE III program is E3, except for rates designated critical on the NAVET Matrix.  The maximum accession paygrade for NAVETS reenlisting above E-3 will be determined by the ECM. NAVETs reenlisting via the PRISE III will enlist in the source apprenticeship (SN, AN, or FN) of their guaranteed rating/program.  Upon successful completion of contracted “A” school, PRISE III NAVETs will be promoted to contracted and approved paygrade.  NAVETs who do not successfully complete contracted “A” school will be assigned to the fleet as non-designated strikers for the term of their enlistment and may strike for any rating IAW current CREO/REGA NAVADMIN.  NAVETs who re-enlist under PRISE III are not eligible for rating conversion in the current enlistment unless entering the SEAL, EOD, or Diver programs.  The PRISE III Paygrade Reduction Annex, NAVCRUIT 1133/72 (1-97) will be used for all NAVETs who reenlist via the PRISE III program.

    e.  NAVETs applying to PRISE III into SEAL, EOD, or Diver must meet all MILPERSMAN 1220-170 eligibility criteria.  They will be accessed as GENDETs in paygrade E3 or below with a guarantee for BUDS, EOD or Diver training, and be ordered to TPU Great Lakes (UIC 32458).  The following NAVPERS 1070/613 must be placed in the service record:

"Member is being ordered to Transient Personnel Unit (TPU) Great Lakes for in-processing.  Upon reporting to TPU Great Lakes, member shall be screened by the Dive Motivator at Recruit Training Command Great Lakes to ensure member meets physical readiness test requirements for the SEAL, EOD or Diver Program."

If SEAL, EOD or DIVER candidates fail to screen or complete their contracted course they may be eligible for reclassification with the gaining ECM approval.

    f.  The PRISE III program is not a reenlistment incentive program.  PRISE III reenlistees may be eligible for SRB, however recruiting personnel shall make no verbal or written promises or guarantees regarding SRB eligibility.  If guaranteed a PRISE III "A" school that is SRB-eligible, they must sign the following NAVPERS 1070/613:

"I understand I have been approved to enlist as a SN/FN/AN for two years for the sole purpose of conversion to the (rate) rating after successful completion of Class "A" School.  I understand the rating to which I am converting is listed on the current SRB Award Level NAVADMIN.  I understand I may only be eligible for the SRB award level in effect, if any, on the date of my next reenlistment after Class "A" School as approved by CNPC-815.  No guarantees of SRB eligibility or SRB payment have been offered to me as an enlistment guarantee."

    g.  If for some reason the Class "A" School guaranteed at enlistment is not available once on active duty, another Class "A" School will be assigned as determined by (NPC-4010).

3.  Other Service Veterans (OSVETs)  OSVETs are applicants with 180 consecutive days or more prior active duty service whose last period of active duty or annual training (AT) was in a branch of the armed forces other than USN or USNR.  Applicants discharged from another service after less than 180 consecutive days of active duty are considered non-prior service, however they must meet RE-code eligibility requirements contained in 3N-8c.

    a.  To be enlistment eligible, OSVETs must qualify for a rating or program listed on the NAVET Matrix.  They must be classified based on current (less than two years old) ASVAB line scores and have a minimum AFQT of 35.

    b.  Prior service must be documented with the original or certified DD Form 214, copy four.  If not available or evidence of alteration exists, verify prior service through the PSEE system. 

        (1) RE-code eligibility requirements are contained in 

enclosure (2).  OSVETs discharged under VSI or SSB (DD 214 block 26 will list "KCA" or "KCB") are not enlistment eligible.

        (2) OSVETs separated with severance pay, either voluntarily or non-voluntarily,  are eligible for reenlistment and will have their severance pay recouped from future retirement monies.

    c.  OSVETs discharged in paygrades E1 through E3 cannot have more than six years broken service, and those discharged in paygrades E4 through E6 cannot have more than five years broken service. 

    d.  OSVETs discharged in paygrades E1 through E4 must have six or less years of prior service; those discharged in paygrade E5 must have 12 or less years of prior service; and those discharged in paygrade E6 must have 14 or less years of prior service.  High Year Tenure (HYT) limits do not apply to OSVETs unless they have had previous Naval Service.  Only prior service in the Navy counts towards HYT limits.

    e.  OSVETs must be able to complete 20 years of military service for retirement by age 55.  No waivers will be considered.

    f.  OSVETs must be High School Diploma Graduates or High School Graduates.  Waivers will be considered for OSVETs who are non-grads by individual ECMs on a case-by-case basis only into critical ratings designated on the NAVET/OSVET matrix.

    g.  OSVETs must meet Chapter 2, reference (a) dependency requirements for non-prior service applicants.

    h. OSVETS honorably discharged in paygrade E3 and above, who meet enlistment criteria will be enlisted at one paygrade lower than paygrade than that last held at discharge, but not lower than paygrade E3.  Requests to enlist OSVETS who were separated from previous service at paygrade E-5 and above will be approved on a case-by-case basis by the Enlisted Community Manager.

        (1) OSVETs who enlist for advance paygrade will enlist in applicable GENDET program for new rating and upon successful completion of training will be promoted to contracted paygrade and rating.  Failure to complete training will result in assignment as SN/FN/AN in fleet or reclassified to critical rating with ECM approval.  Once designated in a rating OSVETs may not request conversion for 2 years.

        (2) Marine OSVETs discharged in paygrade E2 will be enlisted in paygrade E2.  Marine OSVETs discharged in paygrade E3 and above who do not have skills convertible to a rating listed on the NAVET Matrix will be enlisted in paygrade E3 and guaranteed a rating or program listed on the current NAVET Matrix.

        (3) OSVETs applying for SEAL, EOD, or Diver must meet all MILPERSMAN 1220-170 eligibility criteria.  They will be accessed as GENDETs in paygrade E3/below with a guarantee for BUDS, EOD or Diver training.  If authorized by N132/ECM, they will be guaranteed advancement to a higher paygrade upon successful completion of training.  The following NAVPERS 1070/613 must be placed in the service record of OSVETs who are not required to attend Navy recruit training:

"Member is being ordered to Transient Personnel Unit (TPU) Great Lakes for in-processing.  Upon reporting to TPU Great Lakes, member shall be screened by the Dive Motivator at Recruit Training Command Great Lakes to ensure member meets physical readiness test requirements for the SEAL, EOD or Diver Program."

    i.  OSVETs are ineligible for the Navy College Fund, Modified Montgomery GI Bill, and Selective Reenlistment Bonus.  An Enlistment Bonus (EB) may be guaranteed only if the DD-4 and annexes from all previous active duty and reserve enlistments are provided to verify that no previous EB has been awarded.  District Commanding Officer pre-approval of EB is required.

    j.  OSVETs must enlist for four or more years.  Active duty in a service other than Navy/Naval Reserve does not count towards naval high year tenure.

    k.  OSVETs in the Individual Ready Reserve (IRR) must be enlisted through the DER program and do not require a DD Form 368.

    l.  OSVET accessions in paygrades E1 through E3 will be decremented against non-prior service goals.  OSVET accessions in paygrades E4 and above will be decremented from prior service goals.

    m.  OSVETs are not required to attend Navy recruit training, but may be required to complete a naval orientation course.  Inform OSVETs that up to 60 days may be required to complete their processing at TPU.  Average processing time is 30 days for CONUS orders and 45 days for OUTCONUS orders.  OSVETs will be transferred to TPU Great Lakes (UIC 32458) for uniform outfitting and administrative processing.

    n.  All Female OSVETs must be approved by N132/ECM prior to enlistment due to the limited number of billets and at sea opportunity.  In the event their desired career is not available for females contact PRIDE shop or Head ECM for alternative career options.

    o.  OSVETS who were discharged from previous service at paygrade E5 and above who enlist at paygrade E3 will be entitled to be promoted to paygrade E4 upon successful completion of Class “A” school.  (Per N13 ltr 1130, Ser N132C4/22 of 11 Jul 00.)

4.  Sea and Air Mariners (SAMs)  SAMs in either the SELRES or IRR phase of their military service obligation (MSO) may be accessed for reenlistment on active duty.  SAM accessions are subject to the policy pertaining to NAVETs

    a.  To be eligible for reenlistment, designated SAMs must be in a rating listed on the NAVET Matrix, posted under the Enlisted Community Manager (ECM)/N132, Current News section of the BUPERS Homepage, and in paygrade E4 and below.  They will be reenlisted in that rating in paygrade E3 and below only.  E4 SAMs must sign a NAVPERS 1070/613 which states:

"It has been explained to me that SAMs enlisting on active duty may be accessed in paygrades E1 to E3 only.  I therefore voluntarily accept an administrative reduction to (rate/paygrade) in order to qualify for enlistment.  I acknowledge that this reduction is permanent, and that I cannot petition for re-instatement to E4 at any future date."

    b.  SAMs in paygrade E5 and above are not eligible for enlistment.  Waivers to enlist in paygrade E4/above or for E5/above to be administratively reduced to E3 in order to enlist are not authorized.

    c.  Undesignated SAMs may be enlisted only if qualified for and guaranteed a rating listed on the NAVET Matrix.  They will be enlisted in paygrade E-1 unless qualified for advanced paygrade per Chapter 4.  Undesignated SAMs must be classified based on current (less than two years old) ASVAB line scores and have a minimum AFQT of 35.

    d.  The reserve activity Commanding Officer is authorized to sign the release in section II of the DD Form 368 (Request for Conditional Release).  SAMs with less than 180 consecutive days of active duty service will be decremented from the NPS goal.  SAMs with more than 180 consecutive days of active duty will be decremented from the NAVET goal.

    e.  SAMs are eligible for reenlistment with a guarantee for a new Class “A” School if their current rating is not open for reenlistment.  To be reenlisted with a Class “A” School guarantee, SAMs must qualify for and be guaranteed one of the ratings on the current NAVET Matrix.  SAMs reenlisting with a Class “A” School guarantee must be reenlisted in paygrade E3 or below.

    f.  SAMS and Navy Reservists who successfully completed recruit training, are in good standing with their reserve unit, or have completed their military service obligation (MSO), are not required to attend RTC regardless if they have not completed 180 consecutive days of service.

5.  Waivers

    a. CNRC (Code N322) must approve the following:

        (1) RE-code waivers required by enclosure (2).

        (2) Enlistment eligibility or paygrade determinations for reenlistment in ratings and paygrades annotated with Note 3 on the NAVET Matrix.  Only if there are not break/time in service, HYT or RE Code issues.

        (3) Waivers to permit time-in-rate (TIR) credit for OSVETs.

        (4) Waivers of broken service and time in service limitations for exceptionally qualified applicants.

        (5) Enlistment or obligated service of less than four years due to HYT constraints.

    b.  Field procedures:

        (1) CNRC HQ personnel are the only authorized personnel designated to call the appropriate N132/ECM for eligibility determinations of prior service applicants.  In authorized cases IAW reference (a), the Senior Classifier (only) of NRD may call vice CNRC.
        (2) N132/ECM will determine which documents are required to be faxed to his or her office for review.  At a minimum, the N132/ECM should request the following: Waiver Briefing Sheet, last two performance evaluations, and a copy of the DD Form 214 (page 4).

        (3)Waivers requiring a CNRC (Code 322) determination will include all documents listed in 5.b.(2) and must be submitted in accordance with chapter 2 and 3, reference (a). 

    c.  Non-mandatory drilling reservist:  Naval Reserve Centers use a NAVPERS 1070/613, Page 13 entry to record the re-enlistment code for some non-mandatory drilling reservist upon discharge from their Reserve Unit.  Reservist in a non-mandatory drilling status that are assigned an RE-4 re-enlistment code for failure to participate in drills are eligible for re-enlistment in the Regular Navy, with prior approval from Commander, Navy Recruiting Command (CNRC), Code N32 and the appropriate Enlisted Community Manager (ECM).  Waivers will only be considered for non-mandatory drilling Reservist assigned an RE-4 in a NAVPERs 1070/613, Page 13 format for failure to participate in drills.  RE-4s documented on a DD-214 will not be considered.

6.  MILITARY APPLICANT SECURITY SCREENING (MASS)  Processing personnel are required to conduct a Military Applicant Security Screening (MASS) on all applicants reenlisting into the CTI, CTA, CTM, CTO, CTR, CTT, ETS, GM, IS, EW, MA, MMS, MT and STS ratings.  MASS interviewers MUST contact the appropriate rating security manager for enlistment eligibility determination for applicants who document a history of psychiatric counseling, bankruptcy and/or indebtedness.  Some versions of the MASS program in the field have programming errors and do not properly flag these security risks.  The Enlisted Processing Division Supervisor (EPDS) is required to perform a quality control check of all MASS printouts and sign under the interviewer’s signature to verify security screening requirements have been thoroughly reviewed and applicants are qualified for further processing into ratings for which MASS is required.

7.  Enlistment of Ex-Officers  Recruiters may not solicit former officers of the Armed Forces to enlist in the Navy, and former officers will not be approved should they volunteer.  However, an individual is considered non-prior service and eligible for enlistment if his or her appointment was terminated by an entry level separation in an enlisted status from Officer Candidate School, ROTC or one of the Service Academies.  In some cases these recruits may have received an RE-4.  CNRC may waive RE-4 codes restrictions in this case.

SERVICE REENLISTMENT CODES

NAVY REENLISTMENT CODES

Eligible to Reenlist

RE-R1  Recommended for preferred enlistment

RE-1   Eligible for reenlistment

RE-1E  Eligible for reenlistment, but not reenlisted due to

       ENCORE regulations

RE-5   USNR-R released after serving 90 or more days of

       Active duty for Training (ADT).  Returned to Reserve

       Unit/Activity without reenlistment eligibility being

       determined.

RE-7   Completing the initial 2-year active duty obligation

       under the 2x8 Naval Reserve Program.

Ineligible to reenlist unless CNRC (Code N322) waiver is granted

RE-2   Only for personnel released for commissioning and

       subsequently failed to get commissioned.

RE-3   Eligible for reenlistment except for disqualifying

       factor.  Add letter to indicate status at time of

       separation.

RE-3B  Parenthood/Pregnancy/Childbirth

RE-3E  Inducted/Enlisted/Extended /Reenlisted in error

RE-3F  Failed the physical readiness test (PRT)

RE-3G  Condition (not physical disability) interfering with

       performance of duty

RE-3H  Hardship/Dependency

RE-3K  Disenrolled from the Naval Academy or other officer

       program

RE-3M  Ineligible for reenlistment in current rating

RE-3P  Physical disability (includes discharge and transfer

       to TDRL)

RE-3Q  Disqualified for officer candidate training (not

       physically qualified for appointment as officer in

       the naval service)

RE-3R  Not meeting the professional growth criteria

       (OPNAVINST 1160.5 series)

RE-3S  Surviving family member

RE-3T  Obesity

RE-3U  Minority age

RE-3X  Non-swimmer

RE-3Y  Received Voluntary Separation Incentive (VSI)

RE-6   Ineligible or denied reenlistment due to High Year

       Tenure

Ineligible to reenlist

RE-2   Ineligible for reenlistment because of the following

       status:  

                -Fleet Reserve

                -Retired (except transfer to TDRL) 

RE-3A  Alien (Discharged under MILPERSMAN 3620200)

RE-3C  Conscientious objector

RE-3Z  Received Special Separation Benefit (SSB)

RE-4   Not eligible for reenlistment without prior approval

       of CHNAVPERS

AIR FORCE REENLISTMENT CODES

Eligible to reenlist

1      Eligible for reenlistment

1J     Career Airman with 13 months or less remaining to

       ETS.

1M     Eligible to reenlist, second-term or career Airman

       with more than 13 months remaining before ETS.

1P     Eligible to reenlist, second-term or career Airman

       with less than 19 years TAFMS, and selected by the

       commander under the SRP and 13 months or less

       remaining before ETS.

1Q     Career Airman with over 20 years TAFMS or airman who

       has accepted high year tenure continuation.

1R     First-term Airman, selected for reenlistment under

       the SRP.

1T     Air National Guard and United States Air Force

       Reserve Airman serving on voluntary or involuntary

       extended active duty. 

3A     First-Term Airman, who separates before completing

       36 months (or 60 months for six year enlistment) on

       current enlistment and who has no known

       disqualifying factors except grade and skill level

       and insufficient TAFMS

OR

       First-term, non-prior service, female personnel who

       enlisted into the Air Force and "it was later

       discovered that they discovered that they were

       pregnant before their enlistment," and were

       immediately discharged.

3B     Airman who was ineligible to reenlist but is now

       eligible.

3C     First timer not yet considered under SRP.

3D     Second-term or career airman who declined PCS, TDY

       or overseas assignment or tour.

3E     Second-term or career airman who refused training or

       retraining.

3I     Airman selected for reenlistment under the SRP but

       no CJR is available.

3J     First-term, second-term, or career airman who

       canceled an extension of enlistment for the purpose

       of separation.

3K     Second-term or career airman, serving in the grade

       of Senior Airman, not yet appointed NCO status.

Ineligible to reenlist, but disqualifying factor potentially waiverable by CNRC (Code 34).

4A     Separated for hardship or dependency reasons.

4B     Separated for exceeding weight standards.

4C     Separated for concealment of juvenile records,

       minority, failure to meet physical standards f

       for enlistment or for failure to attain 9.0 RGL as

       measured by Air Force reading.

4D     Airman separated with an honorable discharge but

       formal SRP not completed prior to discharge.

4E     Paygrade at discharge was E-1 or E-3 and member had

       completed 36 or more months of service (or 60 months

       if 6-year enlistee).

4F     Five or more days loss time during current

       enlistment and did not complete retraining 

       program.

4G     No AFSC awarded that is commensurate with grade.

4H     Received or undergoing punishment pursuant to

       Article 15.

4I     Serving on the Air Control Roster.

4J     Entered into Phase One of the Air Force Weight

       Management Program.

4K     Temporarily medically disqualified for continued

       service.

4L     Separated commissioning program eliminee (OTS

       etc.,).

4M     Air Force breach of guaranteed AFSC contract.

4N     Convicted by civil authorities.

SRP = selective reenlistment program

RGL = reading grade level

CJR = career job reservation

Ineligible to reenlist

2A     HQ USAF has denied reenlistment for quality reasons.

2B     Involuntarily separated with a general or under

       other-than-honorable conditions discharge.

2C     Involuntarily separated without characterization of

       service.

2D     Returned prisoner with less than six months of

       service since return to duty.

2E     Serving a period of probation and rehabilitation

       under AFR 39-10.

2F     Undergoing retraining or rehabilitation at the 3320th 

       Rehabilitation Group, and for the six month period

       after return to duty.

2G     Participating in the drug rehabilitation program or

       has failed to complete the drug rehabilitation

       program.

2H     Participating in the alcohol rehabilitation program

       or has failed co complete the alcohol rehabilitation

       program.

2I     Immigrant alien who enlisted on or after 01 November

       1982 and failed to attain U.S. citizenship during

       the initial enlistment.

2J     Under investigation by military or civilian

       authority.

2K     Has been formally notified by the unit commander of

       initiation of involuntary separation action under

       AFR 39-10.

2L     Criminal charges are pending in civil court or

       court-martial charges have been preferred, or court-

       martial action is under appellate review.

2M     Serving a sentence, or suspended sentence of courts-

       martial.

2N     A conscientious objector.

2P     Absent without leave (AWOL); deserter or dropped

       from rolls.

2Q     Personnel retired or discharged under AFR 35-4.

2R     Age exceeds 53 years, one month, with a TAFMS

       exceeding 18 years, one month and more than 13

       months remaining until DOS.

2S     Age exceeds 53 years, one month, with a TAFMS

       exceeding 18 years, one month and more than 13

       months remaining until DOS.

2T     Paygrade/TAFMS limitations with 13 or less months

       until DOS.

2U     Paygrade/TAFMS limitations with more than 13 months

       until DOS.

2V     Retirement application submitted or approved.

2W     Status is retired, and recalled to active duty.

2X     First-term, second-term or career airman considered

       but not selected for reenlistment under

       the SRP.

2Y     First-term, second-term or career airman whose

       appointment to NCO status has been or vacated.

U.S. Army Reenlistment Codes

Eligible to reenlist

RE-R1  Individuals who were fully qualified when last

       separated.

RE-1A  Individuals with over six years of service for pay.

RE-1B  Individuals who have not been tested to verify

       primary MOS during current term of service.

RE-2   Individuals separated for the convenience of the

       Government in accordance with Chapter 5, AR 635-200,

       and reenlistment is not contemplated.

RE-2A  Individuals with over 6 years of service for pay and

       were separated prior to 15 August 1977, who have

       incurred an additional service requirement and who

       decline to meet the additional service requirement

       through reenlistment or extension.

RE-2B  Individuals who were fully qualified when last

       separated.  However, reenlistment not authorized at

       time of separation under enlisted year group

       management plan.

RE-2C  Individuals who were fully qualified when last

       separated however, reenlistment not

       authorized at time of separation under reenlistment

       control policy.

RE-3A  (1) Individuals who do not possess scores of 90 or

           higher in any three or more aptitude areas of

           the AQB or of the ACB.  However, this code is

           no longer used for this disqualification.

       (2) Individuals with over six years of service for

           pay who have incurred an additional

           service requirement and who decline to meet

           additional service through reenlistment

or extension and were separated after 15 August

          1977.

Ineligible for reenlistment unless waiver is granted by CNRC (Code 34)

RE-3   Individuals who are not qualified for continued Army

       service, but the disqualification is waiverable.

RE-3B  Individuals who have time lost during their last

       period of service.

RE-3S  Sole surviving son.

RE-3T  Failure to complete overseas tour.

Ineligible to reenlist

RE-3C  Soldiers who have completed over four months service

       who meet the basic eligibility requirements of

       Chapter 2, AR 601-280, or who have been denied

       reenlistment under the Qualitative Retention Process

       pursuant to Chapter 4, AR 600-200.

RE-4   Soldiers separated from last period of service with

       a non-waiverable disqualification (refer AR 600-

       280).

RE-1A  Soldiers who did not meet basic citizenship

       eligibility requirement of Chapter 2, AR 600-280 at

       time of last separation from active duty.

Marine Corps Reenlistment Codes

Eligible to reenlist
RE-1A  Eligible for reenlistment.

RE-1B  Recommended, eligible and requested retention but

       denied retention by CMC.

RE-1C  Recommended and eligible career marine meeting

       generally acceptable standards and denied further

       service.

RE-2A  Transferred to FMCR prior to reaching maximum service limitations for grade.

Ineligible to reenlist, unless waiver granted by CNRC (Code 34)

RE-3A  Failure to meet general technical score

       prerequisite.  Assign when single disqualifying

       factor.

RE-3B  Assign when there was a military or civil record of

       in-service illegal drug there is potential for

       further.

RE-3C  When directed by CMC or when not eligible and

       disqualifying factor is not covered by any other

       code.  Reenlistment authorized by CMC only.

RE-3D  Failure to meet disciplinary standards.

RE-3E  Failure to meet education standards.  Assign with

       single disqualifying factor only.

RE-3F  Failure to complete recruit training due to lack of

       aptitude.

RE-3H  Hardship/dependency discharge.

RE-3J  Failure to meet minimum proficiency mark.

RE-30  Refused to extend or reenlist to obtain the

       obligated service necessary to carry out PCS or UDP

       orders.

RE-3N  Pregnancy, single parenthood.

RE-3P  Failure to meet physical/medical standards (includes

       pseudofollicultitis and weight standards).

RE-3R  Rank re-appointment restriction.

RE-3U  Erroneous enlistment.

RE-3W  Discharge for pregnancy/parenthood.

Marine Corps Reenlistment Codes (cont'd)

Ineligible to reenlist

RE-2B  Retired.

RE-2C  Transferred to FMCR at maximum service limitation

       for grade; not eligible for enlistment at time of

       transfer to FMCR.

RE-3S  Marine approved for separation and receiving Special

       Separation Benefit (SSB), lump sum payment.

       Assigned by CMC.

RE-3S  Marine approved for voluntary separation and

       receiving Voluntary Separation  Incentive (VSI),

       annuity payment.

RE-4   Not recommended for reenlistment.

RE-4B  Assign when there is a military or civil record of

       in-service illegal drug involvement and there is no

       potential for further service.

REENLISTMENT CODES - COAST GUARD ENLISTED PERSONNEL

RE-1   Eligible for Reenlistment

RE-2   Ineligible for Reenlistment because of status:

       Retired (except for transfer to TDRL) Commissioned

       Officer/Warrant Officer

RE-3   Eligible for Reenlistment except for disqualifying

       factor.  Add letter to indicate status at time of

       separation.

RE-3A  Alien

RE-3B  Unavailable for world wide assignment due to parenthood

RE-3C  Conscientious objector

RE-3D  Dependency

RE-3E  Erroneous enlistment

RE-3F  Exceeds weight standards

RE-3G  Condition (not physical disability) interfering with

       performance of duty

RE-3H  Hardship

RE-3K  Eligible for reenlistment except in designated

       rating (list rating in remarks block)

RE-3L  Entry level separation, must have waiver to reenlist

RE-3N  Importance to national health, safety, or interest

RE-3P  Physical disability (includes discharge, transfer to

       TDRL)

RE-3Q  Disqualified for officer candidate training (not PO

       for appointment as officer)

RE-3R  Unsuccessful in obtaining Professional Growth Point

RE-3S  Sole surviving son/daughter and certain family

       members

RE-3U  Minority age

RE-3X  Motion sickness or nonswimmer

RE-3Y  Unsatisfactory performance
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