SECTION 5.  GENERAL MOBILIZATION GUIDANCE

1.  The following references:

      A.  SECDEF/19Sep01/NOTAL//Updated Secretary of Defense partial mobilization guidance

      B.  SECNAV/14Sep01/NOTAL//Secretary of the Navy implementation guidance for partial mobilization

      C.  UNDERSECDEF/20Sep01/NOTAL//OSD Policy and Procedure Guidance for Partial Mobilization provide senior level mobilization implementation guidance.  OPNAVINST 3061.1E and OPNAVINST 30607A assign CNO (N1) responsibility for Navy military and civilian personnel recall/mobilization.  OPNAVINST 3060.7A provides general Navy recall/mobilization processing guidance.  Effective 28 February 2003, Appendix H (Personnel Transfer Reports) requirements are suspended.  NMCMPS data will be used instead.  Use of existing appendices I (NRA Activation Checklist), J (NMPS Mobilization Checklist), K (NMPS Demobilization Checklist), L (NRA Deactivation Checklist) and M  (IRR Deactivation Checklist) are suspended effective immediately.  NRAs and NMPSs are to use new NMCMPS checklists issued separately by PERS-92 via email on 21 February 2003 and record results in NMCMPS as appropriate.

2.  OPNAVINST 1001.24 provides Navy individual augmentation policy and procedures for requesting individual augmentees.

3.  When funded and directed by CNO (N1) in advance, Navy personnel systems may be operated on weekends to accommodate mobilization and demobilization needs.

4.  SECNAV has authorized involuntary extension of partial mobilization orders to a total period of 24 months, if required.

5.  Commissioned Naval Reserve units, upon completion of mobilization processing, will Change Operational Commander (CHOP) to their assigned unified commander IAW Naval Warfare Publication 1-03.3A, Revision A.

6.  Navy Reserve Component Sustainment Policy: use of qualified volunteers may continue as needed per NAVADMIN 227/02 policy and procedures.  Second year involuntary callup of RC personnel will only be employed when validated requirements cannot be met with qualified volunteers.

7.  Members recalled under this and associated authorities who perform contingency duties are entitled (along with  their authorized dependents) to transitional medical care through the military healthcare system, including space-available care and TRICARE.  They are also entitled to transitional dental care on a space-available basis at military dental  facilities, which may be limited.  They are eligible for care after release from active duty for 60 days if they have served less than six years active duty; 120 days if six years or more of active duty.  If the member obtains medical coverage by an employer-sponsored health care plan prior to the completion of the 60/120 day limitation, TRICARE is the second payer after the other plan.  The provider or beneficiary will need to file TRICARE claims after the other plan pays and include a copy of the others plans payment statement.  If the member is not covered by an employer-sponsored health care plan by the 60/120 day, the member will be without government provided medical and dental health care coverage.

8.  Eligible family members of sponsors whose orders specify a period of active duty of 30 days or more are eligible for enrollment in TRICARE Prime.

9.  ITEMPO Revised Reporting Requirements.  Services must continue tracking and reporting, although payment of high deployment (ITEMPO) pay and requirements for flag waivers have been suspended.  Per NAVADMIN 255/00 Ultimate Duty Stations (ULDUSTAs) are responsible for reporting ITEMPO data for any assigned Reservist on active duty recall orders (ADSW, PRC, Partial Mobilization, etc.) greater than 29 days duration.  Do not generate an ITEMPO event unless the Reservists deploy or are assigned TAD away from the ULDUSTA.  Reservists ordered to active duty (other than Partial Mobilization under ONE/EF) for ADSW, PRC, etc. for durations greater than 139 days to locations outside the local area of their civilian residences are considered to be on Permanent Change of Station (PCS) orders.  Also, periods of active duty of less than 139 days duration where the ULDUSTA is located within the local area of the members civilian residence or Permanent Training Site (PTS) are  not considered ITEMPO events.  Conversely if a member serves on a period of active duty of less than 139 days duration and the ULDUSTA is not located within the local area of the member's civilian residence or PTS, ITEMPO event reporting is required.  ULDUSTAS are responsible for reporting in those cases where the active duty is for a duration greater than 29 days.  If the period is 29 days or less, ITEMPO reporting is the responsibility of the NRA.

10.  Personnel with accrued leave shall be treated IAW 37 U.S.C. 501.  Personnel with accrued leave shall, within statutory limitations, be given the option of receiving payment for such leave, taking pre-separation leave, or a combination thereof.  In no event shall leave extend a member past a total of 24 months on active duty while under Partial Mobilization orders.

11.  Pursuant to this partial mobilization, Ready Reservists may not be screened from the Ready Reserve due to civilian employment.  All members of the Ready Reserve shall be considered immediately available for active duty.  Once notified of their recall under the partial mobilization authority, members may apply for an exemption or delay pursuant to Section 13, Delay/Deferment/Exemption criteria of this guidance.

12.  Commands processing Reservists (NRAs and NMPS) for partial mobilization or ADSW recall in support of this contingency will have members being processed complete the OSD employer survey at Reserve Affairs Guard and Reserve Web Portal.

13.  The Secretary of Defense has determined that legal services constitute a professional service under Title 50 U.S.C. appendix 592.  Therefore, RC personnel, "called to active duty pursuant to Title 10 12301(D) or 12302 who provided professional legal services in their civilian occupation, shall be afforded professional liability insurance protection on the same basis as health care providers pursuant to Title 50, U.S.C. appendix 592."

14.  Fleet and Family Support Center Directory: available at: www.persnet.navy.mil/pers66/ffscdirnew.htm to assist commands, recalled Reservists and their family members, as appropriate.

15.  RC recall rights and responsibilities information is available from the DOD Employer Support of the Guard and  Reserve website: www.esgr.org.

16.  Department of Labor reemployment rights information is available at website: www.dol.gov/vets/welcome.

17.  No RC member on Inactive Duty Training status (IDT) shall be located in a designated imminent danger area/hostile fire area.

18.  Requirements under this authority that include outfitting and equipping with Organizational Clothing and Individual Combat Equipment (OCIE), Personal Protective Equipment (PPE) and training, or Theater Specific Training (TST) will be fulfilled at NMPS pursuant to Section 14, Navy Uniform, Seabag, OCIS/CBRD Theater Specific Training Support Section of this guidance.  CINCUSNAVEUR PRC OCIE/CBRD requirements for Bosnia and Kosovo will continue to be fulfilled at Contingency Processing Center (CPC) Naples until further notice.

19.  NAVADMIN 281/01introduces a new program extending Servicemen's Group Life Insurance (SGLI) term life insurance coverage to spouses and children of uniformed service members.  Members should be given an opportunity to enroll or decline this coverage during recall processing at the NMPS level.

20.  For CO, NAVRESPERSCEN (NRPC): IRR recall is authorized.  NRFC will identify manpower requirements in excess of SELRES capabilities and pass shortfall requirements to NRPC via PERS-9.  NRPC will select IRR members to fill SELRES shortfall and provide PERS-44M with the names of those IRR members selected for mobilization.  NRPC shall select qualified IRR for mobilization who most recently left active duty or SELRES status whenever appropriate.  Direct Liaison Authorized (DIRLAUTH) with NRFC.

21.  When determining personnel assignments, NRFC (N52) and NRPC (N51) will give priority to assignments nearest the RC member's home whenever feasible to minimize costs and respect claimancy interests.

22.  Use of a special conveyance (rental vehicle) is authorized for mobilization orders while member is attached to NMPS and other intermediate processing bases when determined by the LACMOB or base commander to be the most efficient, cost effective manner of transportation during processing per JFTR U3415.

23.  The ultimate command cannot authorize and charge the use of taxi fares or transportation-related tips in and  around the ultimate duty station, nor can the ultimate command authorize the cost of a special conveyance (rental vehicle) at the ultimate duty station, using BUPERS mobilization orders funding data.  Such authorizations by the ULDUSTA must be borne by Operation and Maintenance Funds of the ultimate duty station (which may be reimbursable from DERF Funds) or by the individual.

24.  Reserve Components (RC) personnel serving aboard non-NRF ships, if identified for mobilization assignments aboard that ship, may be gained to active duty as follows:

        A.  For NSIPS equipped ships: member's NRA will complete NRA web-based NMCMPS checklist to extent feasible.  If additional screening qualification for recall is required, the ship will complete the screening and advise NRA that additional processing has been completed satisfactorily and member is eligible for mobilization.  NRA will then execute RC3 release in NSIPS to the ship's UIC and ship will gain member per normal NSIPS procedures. 

        B.  For non-NSIPS equipped ships: follow procedures above for NSIPS ships except gain member using diary-gain message procedures. 

