SECTION 13. DELAY/DEFERMENT/EXEMPTION POLICY

1.  ALCON: conduct delay and exemption processing per OPNAVINST 3060.7A, BUPERSINST 1001.39D and guidance below for mobilizing RC members. 

2.  Delays:

     A.  Upon notification of activation, members may request a delay in reporting (DELREP) per the following guidance.  A delay in reporting, before reporting for activation processing, does not create an obligation on the government for pay during the delay period.  NRA commanding officers may authorize delays in reporting for activation processing of up to seven days.  NRFC (N52) Delays, Deferments and Exemptions, may authorize delays in reporting of up to 30 days for  SELRES under their purview.  CO, NRPC may authorize delays in reporting of up to 30 days for IRR personnel.  Delays in reporting over 30 days must be approved by NPC (PERS-91).  Submit delay requests for 8-30 days by e-mail to NRFC (N52) for SELRES or to NRPC for IRR personnel.  For requests greater than 31 days submit requests to NPC (PERS-91), as applicable.  Use figure F-1 of OPNAVINST 3060.7A as guide for submitting delay in reporting requests.

     B.  To the maximum extent feasible, NRAs and NRPC will grant delays in reporting, within established limits, prior to member reporting to NRA or NMPS, as appropriate, for activation processing.  A delay after reporting for activation creates an unnecessary and avoidable obligation for pay.  NRAs will always endeavor to grant delays in reporting without creating an obligation for pay.

     C.  Ensure NRA or LACMOB as appropriate, e-mail address, POC, and command phone numbers are included in delay requests or correspondence.

3.  Deferments: a deferment is an extended delay requiring 60 days or more.  It is authorized for new mothers or high school students under 20 years of age per guidance below.  Deferments may also be authorized by NPC (PERS-91) in certain other exceptional cases with appropriate justification.  For activated members placed in a deferred status by PERS-91, PERS-91 will direct demobilization as soon as possible.  Upon such direction from PERS-91, NMPS shall submit demobilization worksheet in EXCEL format to PERS-44M (form is available on PERS-44M website), and PERS-44M will issue demobilization orders.  NMPS will process member IAW demobilization orders upon receipt.  File travel claims per guidance in NSIPS cookbook, when required and appropriate.

4.  Exemptions: NPC (PERS-91) is the approval authority for exemptions (except key employee exemption requests which NPC (PERS-9) routes to OSD).  Pre-approved exemptions listed below do not require an exemption request, but must be reported on required mobilization reports to NAVPERSCOM.  Exemptions that are not pre-approved require a request.  Submit requests by e-mail to NPC (PERS-91) via NRFC (N52) for SELRES personnel and NRPC (N51) for IRR personnel.  Use the format in figure F-1 of OPNAVINST 3060.7A as a guide for submitting exemption requests.  Ensure NRA or LACMOB e-mail address, POC, and command phone numbers are included in exemption request.

5.  Initial Active Duty Training (IADT) Screening:

     A.  All prior service (NAVET and OSVET) personnel who have satisfactorily completed a Navy or other service active duty boot camp training (IADT) are qualified for mobilization. All Non-Prior Service (NPS) personnel must be screened to determine if they have completed 84 days of IADT.  NPS personnel who have completed 84 days of IADT are eligible for mobilization.  NPS personnel with fewer than 84 days of IADT may be mobilized only per the following guidance:

          1. Advanced Pay Grade (APG) and Accelerated Initial Accession (AIA) personnel must have graduated from the Non-Prior Service Accession Course (NPSAC).

          2. Direct Commission Officers (DCO) must have graduated from the DCO course.

          3. NPS personnel shall remain in INCONUS until 84 days of IADT (includes the NPSAC/DCO course) have been completed.  NRA’s and NMPS sites must ensure that NPS personnel with fewer than 84 days of IADT are not mobilized under OCONUS orders.

          4. Contact PERS 91 for any questions concerning IADT screening.

     B.  NPS personnel may not be mobilized solely for the purpose of receiving skills training. However, they can be ordered to enroute training to prepare them for their subsequent mobilization duties. PERS 44M shall provide separate mobilization orders for this training. Upon completion of the enroute training, PERS 44M shall issue new mobilization orders for the subsequent mobilization assignment. These orders shall be issued only when the 84-day IADT requirement has been met during the enroute training.

6.  Basic Delay/Exemption Criteria:

     A.  Medical/Dental: use revised medical/dental NMCMPS checklist issued SEPCOR and NMCMPS to document required data per guidance below.

          1. Incomplete or out-of-date physical: activate.  Complete physical at NMPS.  Delay deployment from NMPS until satisfactory physical completed and documented in health treatment record and NMCMPS.

          2. Dental Class 1 and 2: activate.  Personnel who have had a dental examination within the past year and are Class 1 or 2 do not require another dental examination for mobilization.

          3. Dental Class 3: activate.  Conduct dental exam at NMPS.  If NMPS resources permit, and it is anticipated dental therapy will result in Class 1 or 2 qualification within 14 days, retain and treat at NMPS after notification of ULDUSTA.  If ULDUSTA confirms availability of treatment facility for member's required dental care and so desires, forward member to ULDUSTA for completion of dental treatment.  If anticipated therapy exceeds 14 days, NMPS request termination or demobilization as appropriate IAW paragraphs 21 through 24 of this section and process member IAW termination or demobilization orders upon receipt from PERS-44M.  Document in NMCMPS.

          4. Dental Class 4: activate.  Conduct dental exam at NMPS.  If NMPS resources permit, and it is anticipated dental therapy will result in Class 1 or 2 qualification within 14 days, retain and treat at NMPS after notification of ULDUSTA.  If ULDUSTA confirms availability of treatment facility and so desires, send member to ULDUSTA to complete treatment. Otherwise, NMPS request termination or demobilization IAW paragraphs 21 through 24 of this section.  Document in NMCMPS as appropriate.

          5.  Hospitalized, convalescing, being evaluated for retention, or not physically qualified: delay or process for separation as appropriate to circumstance.  NRA Medical Department Representative (MDR) will document TNPQ/NPQ members in NMCMPS as appropriate.

               a.  Dental TNPQ: update IMS code in NSIPS to reflect "DMT" if dental condition is determined temporary (six months or less) per BUPERSINST 1001.39D, Chapter 2.  Document in NMCMPS as appropriate.

               b.  Dental TNPQ (Class 3): do not update IMS code with "DMT"; that code will stop drill pay.  Document in  NMCMPS as appropriate.

               c.  Medical NPQ/TNPQ:

                    1.  Medical NPQ (medical condition of a permanent nature): update IMS code in NSIPS to reflect "EMN".   Compile a MED-25 retention package and submit to BUMED (MED-25) for determination.  Typically, the MED-25 determination will be made within 72 hours of receipt (via FAX).  BUMED then forwards recommendation to NAVPERSCOM (PERS-911) (Officers) or NAVPERSCOM (PERS-913) (Enlisted) for final approval/disapproval.  Upon direction from PERS-91, NMPS shall request termination, or submit demobilization worksheet in EXCEL format to PERS-44M (form is available on PERS-44M website), and PERS-44M will issue termination or demobilization orders as appropriate.  NMPS will process member IAW termination or demobilization orders upon receipt and document in NMCMPS.

                    2.  Medical temporary NPQ: NRA MDR process IAW BUPERSINST 1001.39D.  Document in NMCMPS.

                    3.  When NPQ-designated member is determined physically qualified at a later time by MED-25 determination, update IMS code in NSIPS to "NAO" so member can be identified as mobilization asset.

7.  HIV:

     A.  Reservists testing positive: do not activate.  Request PERS-44M issue termination or demobilization orders.

     B.  Reservists with current negative HIV results (within 12 months for INCONUS or OCONUS ULDUSTA assignments): activate.  Document in NMCMPS.

     C.  Reservists without current HIV results: activate and send to NMPS Medical Treatment Facility (MTF).  Test immediately upon arrival using 24-hour response feature of HIV contract.  MTF may call 1-800-582-0077 to obtain supplies and shipping instructions from HIV testing contractor.  If problems, notify BUMED HIV POC in points of contact section, M-F 0800-1630 (Eastern time).  Do not deploy any member OCONUS until negative test results are confirmed and recorded in health record.  If test result is positive, NMPS coordinate with NPC (PERS-44M) to terminate or demobilize Reservist.

8.  Pregnancy: do not activate any pregnant member for partial mobilization.  Request PERS-44M issue termination or demobilization orders.  Pregnant SELRES members may volunteer for ADSW under provisions of 10 USC 12301(D).  Such requests will be processed through the member's administrative chain of command and considered per service policy.

9.  New mother (Birth or adoption): request PERS-44M issue termination or demobilization orders, IAW procedure described in paragraph 7 above.  Defer for four months from time of delivery or placement in home as applicable.

10.  Schooling:

     A.  High School: defer Reservists enrolled in high school who are under 20 years of age.  Request PERS-44M issue termination or demobilization orders.

     B.  College or Professional Schooling: activate except as modified in subpara (C) and (D) below.

     C.  Students enrolled in graduate study in Medicine, Dentistry, Veterinary Medicine, Osteopathy, Optometry, Seminary, or Divinity school: activate volunteers.  Submit exemption requests for non-volunteers to NPC (PERS-9).

     D.  Doctors of Medicine or Osteopathy undergoing intern or residency programs: submit exemption request to NPC (PERS-91).

11.  Judicial: Reservists on legal hold, under arrest or confinement, or on supervised parole: delay or process for separation.  If status changes, do not activate without NPC (PERS-91) approval.  Document all delays in NMCMPS as appropriate.  Request PERS-44M to issue termination or demobilization orders.

12.  Personal:

       A.  Sole surviving son or daughter (as defined in MILPERSMAN 1900-030):  activate.  Ensure appropriate IMS code is entered in NSIPS.  Do not deploy OCONUS involuntarily.  If member (SELRES or IRR) volunteers to deploy, document  in personnel record page 13 entry and submit e-mail request to NPC (PERS-91) for approval.  Document in NMCMPS as appropriate.

       B.  Military spouse/dual military families with dependent children:  activate.  Ensure current dependent care certificate is complete and in service record.  Delay/exemption may be considered under extreme hardship.     Document in NMCMPS as appropriate.

       C.  Sole Parent:  activate.  Ensure current family care plan certificate is complete and in service record.  Delay/exemption may be considered under extreme hardship.  Members who will not, or cannot, comply with the    family care plan requirement IAW MILPERSMAN 1910-124, are not eligible for recall.  They shall be processed for administrative separation IAW the MILPERSMAN article.  Request PERS-44M issue termination or demobilization orders. Document in NMCMPS as appropriate.

13.  High Year Tenure: high year tenure alone does not justify delay/exemption from recall.  Activate member if under contract or extension that is greater than ninety days from activation date and if qualified in all other recall criteria.

14.  Voluntary Retirement: if member requested retirement in writing before notification of recall, a request for delay or exemption will be considered based upon circumstances at the time of activation.

15.  Reservist pending involuntary retirement/separation action: submit e-mail exemption request to NPC (PERS-91) for determination.

16.  Conscientious Objector.

       A.  If conscientious objector request submitted prior to recall notification: pre-approved exemption.  Ensure appropriate IMS code is entered in NSIPS.  Request PERS-44M issue termination or demobilization orders.

       B.  If submitted after recall notification: activate but do not deploy unless approved by NPC (PERS-91).  Request exemption.

17.  Extreme personal hardship.  Submit request for delay/exemption in exceptional cases with appropriate command documentation of investigation of claim.

18.  Key Employee:  request exemption/delay via e-mail in exceptional cases directly to NPC (PERS-91).  Requests must include letter signed by agency head that cites length of delay requested (or total exemption) and strong justification for delay/exemption.  Letter must specifically identify requirement for individual member by name and   SSN.  FAX agency letter to (901)874-2909/DSN 882.  PERS-91 will forward these requests to SECDEF for final determination.

19.  Age 60 or older: do not activate without NPC (PERS-91) approval.   Submit requests by e-mail to NPC (PERS-91) via administrative chain of command.

20.  UCMJ/Pay status while delayed or awaiting results of delay/exemption request:

        A.  Per OPNAVINST 3061.1D, LACMOBS and NRA COs must ensure that Reservists being processed for partial mobilization are aware when they become subject to the Uniform Code of Military Justice (UCMJ).  They should also ensure Reservists are aware of their pay status during the partial mobilization process.  The following subparagraphs provide general guidance on this issue.  Nothing in the following supercedes UCMJ applicability or pay entitlements otherwise specified by law.

        B.  Reservists are subject to the UCMJ upon notification for mobilization, and entitled to appropriate pay, allowances and travel reimbursement from the moment they leave home enroute to the reserve activity or NMPS for processing following notification of  being mobilized.  They are not entitled to pay if granted a delay in reporting for activation processing before reporting to the NRA or NMPS.  During processing and travel they are in a temporary duty status and will remain in this status until completion of processing and gain to the active personnel system in a mobilization duty status.  The member's active duty service date will be established based upon the date the member departed home for mobilization processing or, if converted in the field from AT/ADT/ADSW/PRC status, on the day the mobilization orders are executed.

        C.  In cases where Reservists cannot comply with the recall for an approved reason and request, by telephone, a delay or exemption, the following applies: Reservists who do not leave home are subject to the UCMJ as of the date of their notification for mobilization but do not have any pay entitlements until they leave their home enroute to activation processing. 

21.  Reservists who report to the NRA and then request a delay or exemption, may be given a delay in processing of up to seven days from notification of recall by the NRA CO.  This delay can be used to either resolve personal issues, or to provide time for processing a longer delay/exemption request by NRFC, NRPC or NPC (PERS-91).  During this delay period Reservists are subject to the UCMJ, but mobilization orders will not be endorsed and issued by the NRA to the member pending action on delay/exemption requests.  Except under unusual circumstances, Reservists will remain subject to the UCMJ during the delay period.  During any delay after reporting for activation, Reservists should be mustered daily.  The NRA CO remains their reporting senior and should ensure Reservists are able to use the time allotted to resolve the cause of the delay.

22.  Only NRFC (N53) (SELRES), and NPC (PERS-91) can approve SELRES delays over seven days; NRPC (N52) Delays, Deferments and Exemptions, (VTU and IRR) and NPC (PERS-91) can approve delays over 14 days.  For approved delays between seven and 14 days after reporting for activation, Reservists may be authorized to remain in a PAY/UCMJ status.   For delays greater than 14 days, Reservist's orders will normally be terminated, the member released from active duty and returned home to resolve delay-causing problems pending issuance of new orders. This subsequent recall must be under a new set of partial mobilization orders.  The Reservist's pay and allowances entitlements/UCMJ coverage ceases upon arrival at home following release from temporary active duty for screening.  Settlement of pay and allowances for this period of TEMACDU shall normally be as outlined in PSD processing above.

23.  Only NPC (PERS-91) has been authorized to approve Navy mobilization exemptions (SECDEF for key employee requests).  PERS-91 will direct termination of orders and release from active duty for approved exemptions through  NPC (PERS-44M).  Pay entitlements/UCMJ coverage ceases when Reservists arrive home after release from active duty.

24.  In cases where a Reservist's orders are to be terminated so they will be released from active duty after an active duty pay account has been opened at the NMPS, the Reservist must be demobilized.

25.  In exceptional cases where Reservists remain in a delay status for an extended period of time over 14 days, and experience a financial hardship, the NRA or NMPS should coordinate with the supporting PASS activity to provide advance pay/allowances during the delay.

