Federal law provides mobilized Guard and Reserve members the opportunity to keep their employer-sponsored healthcare coverage.  If the employee will be absent for more than 30 days, the employer may require the employee to pay the entire premium cost plus a 2 percent administrative fee.  The Uniformed Services Employment and Re-employment Rights Act of 1994 (USERRA) allows mobilized reservists to keep health insurance provided through their civilian employer for up to 18 months.  For members who elect healthcare for their families under TRICARE programs, USERRA allows them to return to their civilian employer insurance plans with no waiting period or penalty for pre-existing conditions (other than service connected conditions, which are covered by the military).  Employees with questions about their rights under this act should contact their agency's human resources department or visit the National Committee for Employer Support of the Guard and Reserve Website at: http://www.esgr.org/ 

