JANUARY

1. Navy Inspector General is “on-line!”  Their website is http://www.ig.navy.mil.  They also have a newsletter that provides updates on investigation procedures, inspection information, and other valuable information.

2. DOD and Navy definition of HAZING: Hazing is defined as any conduct whereby a military member or members, regardless of service or rank, without proper authority caused another military member or members, regardless of service or rank, to suffer or be exposed to any activity which is cruel, abusive, humiliating, oppressive, demeaning or harmful.  Soliciting or coercing another to perpetrate any such activity is also considered hazing.  Hazing need not involve physical contact among or between military members; it can be verbal or psychological in nature.  Actual or implied consent to acts of hazing does not eliminate the culpability of the perpetrator.

3. Hazing can include, but is not limited to, the following: playing abusive or ridiculous tricks; threatening or offering violence or bodily harm to another; striking, branding, tattooing, shaving, greasing, painting, etc.; requiring excessive physical exercise beyond what is required to meet standards; “inning”; “tacking on”; “blood wings”; or forcing or requiring the consumption of food, alcohol, drugs, or any other substance.

4. Hazing does not include command-authorized or operational activities; the requisite to prepare for such missions or operations; administrative corrective measures; extra military instruction; athletics events; command-authorized physical training; contests or competitions and other similar activities that are authorized by the chain of command.

5. Our Navy team must be comprised of an optimally integrated group of men and women able to work together to accomplish the mission.  Each member is entitled to be treated fairly, with dignity and respect, and must be allowed to work in an environment free of unlawful discrimination.

6. Sexual Harassment is prohibited.  The Department of the Navy (DON) is committed to maintaining a work environment free from unlawful discriminatory practices and inappropriate behavior.  All DON personnel, military and civilian, will be provided a work environment free from sexual harassment.

7. RACISM may be viewed as any attitude, action (conscious or unconscious), of a person or institutional structure that subordinates a person or group because of skin color or race.  SEXISM is behavior, conditions, or attitudes that foster stereotypes of social roles based on sex.

8. Sexual Harassment is a form of sex discrimination that involves unwelcome sexual advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature when:

· Submission to such conduct is made either explicitly or implicitly a term or condition of a person’s job, pay, or career; or

· Submission to or rejection of such conduct by a person is used as a basis for career or employment decisions affecting him or her; or

· Such conduct has the purpose or effect of unreasonably interfering with his or her performance or creates an intimidating, hostile, or offensive working environment.

9. Any person in a supervisory or command position who uses or condones implicit or explicit sexual behavior to control, influence, or affect the career, pay, or job of a servicemember or civilian employee is engaging in sexual harassment.  Similarly, any servicemember or civilian employee who makes deliberate or repeated unwelcome verbal comments, gestures, or physical contact of a sexual nature is also engaging in sexual harassment.

10. The Informal Resolution System (IRS) was established by the Secretary of the Navy to resolve conflict at the lowest possible level.  The IRS emphasizes the Navy’s core values of Honor, Courage, and Commitment.  Under the IRS, each person has a responsibility to be a role model of appropriate behavior and confront inappropriate behavior when observed or brought to his or her attention.  In general, each individual’s responsibilities are do not ignore, review options, and take action to resolve.
11. RACE is the division of humans, which have sufficient constant, inheritable traits that identify them as separate groups.
12. Information on the Informal Resolution System (IRS) is contained in the IRS Skills Booklet, Resolving Conflict...Following the Personal Light of Behavior (NAVPERS 15620).
13. A PRIVILEGE is earned and often a reward for assuming greater responsibility and accountability.  RESPONSIBILITY is an obligation or duty to carry out behaviors or functions assigned by competent authority.  ACCOUNTABILITY is accepting the consequences of one’s own actions and, when in a position of authority, the actions of those one has control over.

14. MORALITY, is a collective body of beliefs about right and wrong conduct accumulated by social consensus over a long period of time.  ETHICS is an attempt to find good reasons for accepting certain values and subscribing to principles or rules that guide one in making choices.

15. A GROUP is two or more persons who interact with each other in such a manner that the behavior and/or performance of a member is influenced by the behavior and/or performance of other members. 

16. FAIR PRINCIPLE - A right each individual has to expect equal treatment by virtue of what others receive (i.e., paygrade, position).  

17. Military and civilian personnel alike are encouraged to use the Informal Resolution System (IRS) as a means of direct resolution of discrimination or sexual harassment complaints that are not independently criminal in nature.  The IRS was designed to complement - not replace - current formal procedures for resolving complaints of discrimination.  The IRS provides an opportunity for the individuals involved to resolve the conflict at an informal level.

18. DISCRIMINATION means the illegal treatment of a person or group based on handicap, race, color, national origin, age, religion, and sex.  Sex (gender) discrimination refers to the practice of wrongfully treating men and women differently in the workplace, solely because of their sex.

19. ANTI-SEMITISM is discrimination and prejudice against Jews, dislike or fear of Jews or Jewish things.  This type of prejudice used to be called “Jew-hatred.”  The word Semitism contains the word Semite that includes Arabs in Anti-Semitism.

20. JUST CLAIM - A right each individual has to petition the organization on that which is not clear by law (written or practiced); i.e., request chit, formal written request.

21. RACE is a division of humans that possesses traits that are transmissible by descent and that are sufficient to characterize as a distinctive human type.   An ETHNIC GROUP is a segment of the population that possesses common characteristics and a cultural heritage significantly different from that of the general U.S. population and closely identifies with that cultural heritage.

22. EXTREMIST is any person who espouses supremacist causes; attempts to create illegal discrimination based on race, color, creed, sex, religion, or national origin; or advocates the use of force or violence, or otherwise engages in efforts to deprive individuals of their civil rights.  SUPREMACIST is any person(s) maintaining the ideology, quality, state of being, or position of being superior to all others in something.

23. All personnel will be afforded equality of opportunity in training and advancement.  Assignments of duties will be based on talent and ability, irrespective of what is traditional or non-traditional.

24. RIGHT - That which is due every member of the U.S. Navy by virtue of just claim, fair principle, and legal guarantee.

25. Based on DOD Directive 1350.2, Military Equal Opportunity Program, religious discrimination is “any action, intentional or unintentional, that unlawfully or unjustly results in unequal treatment of persons or groups based on religion and for which distinctions are not supported by legal or rational considerations.”

26. The primary method for filing an EO/SH complaint is to use the Navy Equal Opportunity (EO)/Sexual Harassment (SH) Formal Complaint Form (NAVPERS 5354/2).  Complainants have 45 days from the date of an incident to file the complaint with the command.  The form requires that the complainant swears to the allegations and that the command provides an advocate to the complainant.

27. LEGAL GUARANTEE - That which is written and affirmed by higher authority (i.e., laws, contracts, policies, directives, position).  Legal guarantee must be afforded all personnel under the principle of fairness.  If not, they have a just claim to petition the system.

28. No individual may take or condone reprisals against a person who provides information on any EO/SH report made in good faith.  A reprisal is the wrongful threatening or taking of either unfavorable action against another, or withholding favorable action from another, solely in response to a report of discrimination or sexual harassment.  Reprisal can be overt or subtle… reduction in fitness reports/evaluation marks “out of the blue” or not recommending personnel for advancement, retention, or special programs. 

29. Fraternization is defined as:

· Personal relationships between officer and enlisted that are unduly familiar and do not respect differences in rank and grade.

· Similar relationships that are unduly familiar between officers or between enlisted members of different rank or grade may also be prejudicial to good order and discipline, or of a nature to bring discredit on the naval service, and are prohibited.

· Personal relationships between chief petty officers (E-7 - E-9) and junior personnel (E-1- E-6) who are assigned to the same command, that are unduly familiar and that do not respect differences in grade are prohibited.

· Personal relationships between staff/instructor and student personnel within Navy training commands and between recruiters and recruit/applicants that do not respect differences in grade or the staff/student relationship are prohibited.

30. Improper social interaction which is prejudicial to good order and discipline include dating, shared living accommodations, intimate or sexual relations, commercial solicitations, private business partnerships, borrowing.

31. President Lincoln issued the Emancipation Proclamation on January 1, 1863.

FEBRUARY

African-American History Month

1. On July 26, 1948, President Harry S. Truman, both in response to pressure from Blacks and out of a sense of rightness, issued the historical order, Executive Order 9981, which abolished segregation in all branches of the Armed Forces.  This was the most historical and far-reaching order to ever affect Blacks in the military.   The Order, in part, stated:  “It is the declared policy of the President that there shall be equality of treatment and opportunity for all persons in the Armed Services without regard to race, color, or nationality....”

2. 555th Parachute Infantry often referred to as the “Triple Nickels”, served among the ranks of the 82d Airborne Division before the Army became a fully integrated force.  Black soldiers served in all elements of the US Army except the airborne.  In 1943 Henry L. Stinson, Secretary of War, approved the training of black soldiers as paratroopers.  Seventeen enlisted soldiers were selected and moved in December 1943 to an Alabama training camp, where the African-American Test Platoon lived and received pre-jump training in an austere and rugged environment.  On January 24, 1944, the Army’s first black paratroopers made their initial jump.  In March of 1944, the unit received its parachute wings and became the 555th Parachute Infantry Company - later to grow into a full battalion.

3. On October 1, 1989, General Powell was appointed by President Bush to be the 12th Chairman of the Joint Chiefs of Staff.  He was the youngest person and the first Black to receive this appointment.  As the Chairman he became the principal military advisor to the White House, the Secretary of Defense, and the National Security Council.

4. THE GOLDEN THIRTEEN.  There were approximately 167,000 African-Americans who served in the Navy during W.W.II.  However, the officer ranks did not reflect this proportionally.  In March 1944, thirteen black men achieved the “ultimate,” twelve became ensigns, one a warrant officer.  These “Golden Thirteen” as they became known, were the first black officers in the U.S. Navy.  Their story is one not only of achievement but also of great dignity in the face of official indifference.  They had been given jobs below their skills; never allowed to serve aboard combat ships or to command white sailors.  They were belittled by enlisted men and ignored by officers.  And, when the war ended in 1945, they were forgotten for years.  However, they too are nor getting their just due.  Their story, their remembrances are the subject of the published book: The Golden Thirteen: Recollections of the First Black Naval Officers.  There are approximately 5 surviving members today.

5. “40,000 dead or alive.” This incredible sum was the amount posted for the capture of Harriet Tubman, the “Black Moses” who was an outstanding leader of the Underground Railroad which led to the freedom of over 300 slaves.  She also served as a spy in the Civil War.

6. African-American women served with distinction during Operation Desert Storm, as officers, noncommissioned officers, and enlisted soldiers.  Of the 35,000 females who went to Desert Storm, an estimated 40 percent of them were African-Americans.

7. In 1971, the Supreme Court heard Swam v. Charlotte-Mecklenburg and, noting the failure in previous attempts to desegregate schools, allowed busing of students to neighborhoods other than their own to ensure educational opportunities were equal. 

8. In 1949, the U.S. Navy instituted a racial equality policy for the Navy and Marine Corps.  

9. Approximately 73 percent of the truck companies in the Motor Transport Service were black.  Known as the “Red Ball Express,” these drivers participated in the transporting of goods and supplies required for American and other Allied forces as they advanced against Germans.  Getting supplies delivered on time under hostile conditions made the group legendary.

10. History books and Hollywood movies failed to depict the reality of the Wild West where 25 percent of the Army fighting the Indians between 1866-1918 were Black.  The Indians respectfully named Blacks serving in the West “Buffalo Soldiers” because the texture of their hair was similar to the fur of the buffalo.

11. The 366th Infantry Regiment was originally organized at Camp Dodge, Iowa in 1917, served in W.W.I and was demobilized in 1919.  During W.W.II, the regiment was reactivated in 1941 at Fort Devens, Massachusetts.  In October of 1944, the unit was assigned to the famous Fifth Army, later attached to the 92nd Division, for combat operations and served continuously in battle from November 1944 to March 1945.  It was the first all-black infantry regiment to engage in combat operations in the history of the American Army.  Its personnel won 9 Silver and 18 Bronze Stars while suffering over 1,300 casualties.

12. The external slave trade was declared illegal in 1808; yet it is estimated that, between 1808 and 1860, 250,000 to 300,000 slaves were brought into the South.  Additionally, the slave trade was the largest and longest movement of people in world history.  By 1850, 1/3 of the people in the world with African ancestry lived outside of Africa.

13. The Tuskegee Airmen were members of four all-black squadrons during W.W.II.  They flew P-40, P-39, P-37 and P-51 type aircraft.  The 99th Pursuit (later Fighter), perhaps the most famous of the fighter squadrons, was commanded by the Colonel Benjamin O. David, Jr. who later became the first African-American General Officer in the U.S. Air Force.  Unequaled in their accomplishments was the fact that as a bomber escort group that protected American bombers on their missions deep inside Europe, the 332nd achieved a perfect record on 200 bomber escort missions.  They never lost a single bomber to enemy fighters.  During their three-year combat tour, they flew over 15,553 sorties, 1,578 combat missions, and shot down 111 enemy aircraft and destroyed 150 on the ground.

14. Women Military firsts: On March 8, 1945, Phyllis Mae Daily became the first Black nurse sworn into the Navy Nurse Corps in New York City; in May 1975, Lieutenant Donna P. Davis became the first Black woman doctor in the Naval Medical Corps; and in December 1980, Ensign Brenda Robinson became the first Black female aviator in the U.S. Navy assigned to the Fleet Logistics Squadron Forty in Norfolk, Virginia.

15. On March 21, 1946, Kenny Washington signed with the Los Angeles Rams and became the first Black player in professional football in 13 years.  Three other Blacks--Woody Strode of the Rams and Ben Willis and Marion Motley of the Cleveland Browns--signed the same year.

16. General Daniel “Chappie” James, a native of Pensacola, Florida was promoted to four-star grade in 1975, thus becoming the highest-ranking black officer in the US military.

17. In 1985 Sherian Grace Cadoria was promoted to the rank of Brigadier General.  This promotion made her the highest-ranking Black female in the U.S. Armed Forces.  She was the first woman to command a male Battalion and a Criminal Investigation Region (Brigade).  She retired November 30, 1990 as the senior Black female General in U.S. Forces. 

18. On the home front, African-Americans also did their part to support the war in 1944.  They worked in war industries and in government wartime agencies, sold war bonds, voluntarily conserved goods needed for the war, performed civil defense duties, encouraged troops by touring camps as entertainers, risked their lives as reporters on the front lines, and performed many other vital services.  

19. On May 10, 1955, Chuck Berry records “Maybelline,” which played a major role in the development of rock-n-roll.  Berry and other Black stars, notably Muddy Waters and Little Richard, were the major musical influences on the Beatles and other White groups.

20. For as long as troops have been in wars, there has been some form of entertainment to uplift troop morale.  This came not only from the USO tours which featured such well-known celebrities as Bob Hope, Duke Ellington, and Billy Eckstein, but also from within the ranks of the military itself which included the legendary band leader, Glenn Miller and Harry Mills of the Mills Brothers.

21. History facts: The pencil sharpener used in this country during the 1900’s was invented by a Black man; In the 1st Kentucky Derby (1875), 14 of the 15 jockeys were African-Americans; The first house in Chicago was erected about 1779 by Jean Baptiste Pointe Du Sable, a Negro from Santo Domingo; In 1850 there were 281,187 free Blacks in the slave states and 196,016 free Blacks in the Northern states. 

22. In 1972, the NAACP investigated racial disturbances in the military. Riots on Navy ships and at Army, Air Force, and Marine facilities drew national attention to racial discrimination practices in the military.  The disturbances exposed the civil (racism) that had to be understood before reform could take place.  The military took immediate action: Perhaps the most obvious symbol of a renewed emphasis on dealing with on-post racial tensions came May 11, 1972, at Patrick Air Force Base, Florida, where Secretary of Defense Melvin Laird dedicated the Defense Race Relations Institute later named Defense Equal Opportunity and Management Institute.

23. Lewis and Clark brought a slave named York with them on their 1804-5 expedition of the Louisiana Territory.  The Plains Indians had never seen a Black before and they were fascinated with the color of his skin.  After successful raids or battles, they had marked their skins with charcoal to symbolize bravery.  So, as his skin was black as if he were marked with charcoal, he was seen as a very brave man.  The Indians considered him, rather than Lewis and Clark, to be the leader of the expedition, and, thanks to York, many tribes were friendly to the expedition.

24. Blacks were traumatized by captivity, separated from country and family, stripped of their culture and roots, and were at times treated worse then their owner’s livestock.  They survived more than 250 years of slavery, and another century of struggling for their Civil Rights.  

25. The passage of the Thirteenth, Fourteenth, and Fifteenth Amendments, the Civil Rights Acts of 1866, 1875, 1957, 1964, and 1968, and the Voting Rights Act of 1965 abolished slavery, bestowed citizenship, provided federal protection of civil rights, guaranteed the right to vote, prohibited discrimination in business and public accommodations and provided for open housing.  However, for the most part, the laws were ignored by the Southern states until the 1960’s when the federal government finally utilized the troops and the courts to enforce them.

26. Slaves were divided into two categories, “house” and “field.”  House slaves were used as butlers, maids, cooks, and caretakers of owners’ children.  Field slaves tended the livestock, plowed the soil, planted and harvested crops.  Owners treated some house slaves as family, sending them to the best schools available, and many went on to become very famous Black Americans.  They, along with many educated Free Blacks, became the initial leaders of several Black organizations.

27. Can we expect to ever live in a perfect world?  Racism may never be fully eliminated from our society.  But it would never have been challenged if those who took part in the Civil Rights movement did not have the courage and desire to make all of our lives better.  Certainly, we must continue to seek the goals established by the Civil Rights movement if we are to have an effective military force.  For, as William Leftwich III, Deputy Assistant Secretary of Defense for Equal Opportunity, said, “A military that is at odds with itself cannot win a war.”

28. The emphasis on understanding, valuing, and leveraging differences is also linked to our ability to compete effectively in an ever-changing workplace.

MARCH

Women’s History Month

1. To see history in a new way, we must uncover those “hidden” stories of women’s contributions throughout our nation’s past dating back to colonial times.  Accounts of women’s roles in American history and their contributions to the nation have been notably absent or minimized in portrayals that depict them as secondary characters in a supporting role to men.  The recording of the westward expansion is a prime example of historical accounting that has suffered from these omissions and incomplete studies.  Women’s involvement in our nation’s wars has also needed retelling, especially during the Revolutionary War and the Civil War.  

2. The First Women’s Component: The outstanding record of nurses in wartime situations prompted Congress to establish the Army Nurse Corps in 1901.  The Corps’ 202 charter members formed the first women’s component of the US Armed Forces.  In 1908, the Navy Nurse Corps (Sacred 20) was authorized.  However, women still did not receive benefits, rank, or equal pay, additionally women still did not have the right to vote.   

3. World War I: The Army and Navy Nurse Corps grew in response to the demands of war.  Approximately 22,000 Army nurses and 1,400 Navy nurses served in the U.S. and overseas.  The total female population of Army and Navy Nurses Corps, the Navy, the Marine Corps, and the Coast Guard totaled 34,000 by the end of the war.  At the end of the war, demobilization of women was the rule.  The numbers of Army and Navy nurses retained on duty were minimal.  The wording in the 1916 Naval Reserve Act, which allowed the Navy to enlist women, was changed back to “male citizens” in 1925.   

4. World War II: It took another emergency before American women were again allowed to serve in the military.  During this war, nearly 360,000 answered the recruiting call, “Free a man to fight.”  The Navy Women’s Reserve was the second unit organized.  It was established in July 1942 and was named the WAVES, (Women Accepted for Volunteer Emergency Service).  The Army and Navy Nurses Corps also expended to meet the demands of the war.  Eighty-eight military nurses were interred as prisoners of war on Guam and in the Philippine Islands.  Nearly 2,000 received military decorations for bravery and meritorious service.  

5. Women’s Armed Service Integration Act of 1948 (WASIA): Used to determine the status women would have and how many would be accepted in the services.  Provisions stated: No woman under 18 years old, and if under 21, must have consent of parent/guardian; husbands of military women had to prove dependency; enlisted women could not exceed 2 percent of total strength while female officers, excluding nurses, could not exceed 10 percent; officers could not progress beyond O-5; no command positions, aviation training, ROTC, or academies; only supervisor other women.  Navy women could not be assigned to duty in aircraft engaged in combat missions or duty on vessels except hospital ships and naval transports. 

6. Korean/Vietnam Wars: When the Korean War started, the only women sent were nurses.  At the height of the Vietnam war in 1968, the strength of women in the Armed Services reached 33,000 which, however, was still well under the 2 percent ceiling.  

7. Public Law 90-130, November 8, 1967, repealed the 2 percent women in services ceiling and also allowed appointment of women to flag and general officer ranks, equalizing promotion and retirement regulations for men and women.  

8. Post-Vietnam Era: With the end of the draft in June 1973 and the change to the all-volunteer Force, the services turned to women to help supply the needed volunteers.   

9. The number of women recruits has quadrupled since 1972.  There are now over 224,000 women in the Armed Services and in 1993 Congress eliminated the combat exclusion law.  

10. Belle Boyd made a daring run through a hail of Union gunfire in order to pass on information about the location of Union generals to General “Stonewall” Jackson’s forces.  She was given a commission as captain.  She was reported as a spy nearly 30 times, arrested half a dozen times, and imprisoned twice.  

11. Court cases and repeals: In 1973, Frontiero v. Richardson, the Supreme Court ruled that dependents of military women were entitled to the same benefits as dependents of military men; In 1976, Crawford v. Cushman, the Supreme Court ruled that a women could not be discharged from the military simply because she became pregnant; In 1978, Owens v. Brown, the Supreme Court ordered the Navy to open categories of ship assignments to women; In 1991, Congress repealed the ban on women in combat aviation; In 1993, the Defense Department ordered the armed services to eliminate most of the restrictions on women in combat and in 1994, women began to be accepted into helicopter crews, combat engineering units, and explosive ordnance units.  

12. In 1981, Public Law 97-28, designating the week containing March 8 as “Women’s History Week,” was passed to celebrate the contributions of women to our nation’s development.  This was later extended to include the entire month of March and is now referred to as “Women’s History Month.”   

13. General Pershing requested 130 French-speaking telephone operators to serve at the front lines in France.  The women worked under hazardous conditions, risking their lives daily without any of the protection of medical aid, housing, and all the other benefits the males were accorded.  One was presented with her honorable discharge 60 years later because the women had not been accorded full status.  

14. Ann Trotter Bailey, referred to as “Mad Ann,” was a scout, spy, and messenger.  She was an expert shot, fearless horsewoman, and skilled medically.  She carried messages across enemy territory in 1774, carried powder 100 miles, also through enemy territory, and hid in a log from pursuing Indians.  

15. In January 1965, four Navy nurses were injured during a Viet Cong terrorist bombing.  They became the first women in the Vietnam War to be awarded the Purple Heart.  

16. In March 1994, the first Navy women served aboard the aircraft carrier USS Eisenhower, the first Navy combat ship to assign women to permanent positions.  Additionally, in 1994, women became part of the crew of eight combat vessels, including four destroyers, two amphibious ships, and two aircraft carriers.  

17. In 1951, the Defense Advisory Committee on Women in the Services (DACOWITS) was founded.  Still in existence, it is composed of approximately 32 prominent civilians appointed by the Secretary of Defense for 3-year terms.  Members serve as a vital link between the armed services and the civilian sector in the DoD effort to strengthen the role of women in the Armed Forces.  

18. Pauline Cushman, a New Orleans actress stole plans of fortifications.  After discovery, and as she was about to be hanged, she was saved at the last minute by Union troops.  Later, she was awarded an honorary commission as a major.  Years later, she was buried with military honors in the San Francisco National Cemetery.  

19. The Navy has a total of 190,000 sea billets for men and approximately 9,500 available for women.  This number steadily decreased to almost 8,500 during the 1996 decommissioning of 12 of the 16 submarine and destroyer tenders.  These ships contributed the majority of sea billets for women.  

20. Massachusetts was the first state to provide and integrated high school education program for girls and boys.  High schools began with separate facilities, but smaller communities built separate entrances and classrooms in the same schools.  Some people argued that it was wrong to educate boys and girls together; money settled the question.  Separate schools cost more.  

21. In 1869-70, there were 1,378 women who earned bachelor’s degrees, but in 1993, 54.3 percent (632,692) of the bachelor’s degrees conferred were to women.  Over 54 percent (193,515) of those earning Master’s degrees were women and 38 percent (16,051) women earned Doctoral degrees.  

22. Joni E. Barnett was the first female athletic director of a major university when she was in charge of physical education at Yale University in 197.  

23. The Nineteenth Amendment was ratified on August 26, 1920, affording women the right to vote: The right of citizens of the United States to vote shall not be denied or abridged by the United States or any State on account of sex.  Congress shall have the power to enforce this article by appropriate legislation.  

24. Shirley Chisholm became the first Black woman to be elected to U.S. House of Representatives.  While a member of the House, she fought vigorously for expanded opportunities and roles for military women.  

25. Candy Dykstra, the granddaughter of a former Ford Motor executive, was the first woman to obtain a Ford Motor Company dealership.  Profits increased 600 percent over that of the previous year.  

26. In 1848, the first major women’s rights convention was held in Seneca Falls, New York.  Elizabeth Cady Stanton and Lucretia Mott, two of the most notable women’s suffrage advocates, were present at the meeting.  Though remembered for its support of women’s suffrage, the convention went further in advocating equal rights for women.  A declaration of sentiments issued at this convention stated: We hold these truths to be self-evident that all men and women are created equal; that they are endowed by their creator with certain inalienable rights; that among these are life, liberty, and the pursuit of happiness.  

27. In 1993, President Clinton appointed the first female Attorney General, Janet Reno, and the first female Service Secretary, Dr. Sheila E. Widnall, Secretary of the Air Force.  

28. Physicist Sally Ride was the first American woman to go into space in 1983.  Twenty-two other women followed her.  Air Force LtCol Eileen M. Collins became the first female shuttle pilot when Discovery lifted off on February 3, 1995.  Collins was second in command.  

29. The groundbreaking for the Women in Military Service for America Memorial was held on June 22, 1995, at the entrance to Arlington National Cemetery.  Attendees at the dedication included President and Mrs. Clinton, retired Air Force Brigadier General Wilma Vaught (who serves as president of the board of directors of the Memorial Foundation), and approximately 4,000 female veterans and active duty soldiers.  

30. In 1976, academies opened to women and the first woman to attend the service academies graduated with the class in 1980.  Approximately two dozen women serving as pilots, flight engineers, and loadmasters, were used by the Air Force during the 1983 Grenada invasion and six Air Force females served on KC-10’s and KC-135’s involved in the attack on Libya in April of 1986. 

31. The stories of women during the month of March, reflect only a small sample of the many contributions women have made throughout our nation’s history that have largely gone unnoticed.  They illustrate women’s strength and tenacity against the obstacles they have encountered, the divergent perspective they bring to issues, and their unique abilities.  These are qualities that have added to the richness of out nation and cannot continue to be overlooked or undervalued.  We must always strive to ensure that future generations are inspired by women’s accomplishments.

April

Diversity in the Uniformed Services

1. On this day, 1991:  1LT Susan E. Meckfessel becomes the first U.S. Military Academy graduate appointed to Army Nurse Corps.

2. On this day, 1980:  Secretary of Defense announces WAAC service will be considered active military service with all Veterans Administration laws applicable.

3. On this day, 1992:  Naval Training Center graduates first five mixed-gender recruit companies, Orlando, FL.

4. On this day, 1975:  Capt Mary Klinker, killed in Operation Babylift, was posthumously awarded Airman’s Medal for Heroism and Meritorious Service.

5. On this day, 1991:  PO Shirley Marie Cross, Operation Desert Storm and Desert Shield, dies in combat.

6. On this day, 1945:  PFC Sadao S. Munemori, 442nd, earns Medal of Honor for supreme heroism in combat, Italy.

7. 1992:  This month Carol D. Keehner becomes Navy’s first woman Seabee Master Chief.

8. 1971:  Susanne M. Ocobok becomes first woman industrial-civil engineer in USAF, Kelley AFB, TX.

9. 1972:  LTC Gero Iwai, U.S. Army (Ret.) earliest and most senior Japanese American to serve in military intelligence, dies.

10. 1987:  NY State Legislature adopts resolving designating week of June 1 Women Veteran’s Benefits Week.

11. 1968:  312th Army Nurses Evacuation Hospital deployed, Vietnam.

12. 1943:  Chinese American Dorothy Yang receives diploma and wings; becomes first WASP pilot this month.

13. 1917:  As U.S. enters WWI, 200 women enlist as Navy yeomen, and 403 Army nurses were on active duty to date.

14. 1973:  Supreme Court rules it unconstitutional for the DoD to require women to provide proof that claims of dependents 

     are valid.

15. 1986:  Maj Fernando L. Ribas-Dominici, USAF pilot, is shot down and killed by hostile fire near Libya.

16. 1979:  Beverly Kelley becomes first woman commander of a USCG ship.

17. 1943:  Edith Greenwood becomes first woman to receive the Soldiers Medal.

18. 1979:  LTJG Beverly Kelly, USCG, took command of the CGC CAPE NORWEGEN, one of the first women to do so.

19. 1945:  David M. Gonzales, U.S. Army, earns Medal of Honor in the Philippines for exceptional bravery.

20. 1994:  Maj Jackie Parker, becomes first Air National Guard combat pilot.

21. 1966:  PFC Milton L. Oliver is first African American to receive the Medal of Honor in Vietnam War.

22. 1942:  First Filipino infantry battalion, U.S. Army, activated, Camp San Luis Obispo, CA.

23. 1995:  Geraldine Pratt, first woman Director, WAF turned 100 this month.

24. 1951:  CPL Hiroshi H. Miyamura, U.S. Army, earns Medal of Honor in Korea.

25. 1998:  John B. Herrington, USAF, first Native American to graduate from NASA training program.

26. 1923:  Cleto Rodriguez, Medal of Honor recipient and U.S. Army sergeant (WWII), born in Texas.

27. 1957:  Naomi McCraken becomes first woman USAF Academy staff member as Assistant Director, Cadet Records.

28. 1945:  PFC Alejandro R. Renteria Ruiz, U.S. Army, earns Medal of Honor in Okinawa.

29. 1956:  First three Army nurses arrive in Vietnam.

30. 1975:  Marine Master Sergeant Juan J. Valdez is last to leave U.S. Embassy in Vietnam as war ends.

May  (Asian-Pacific Heritage Month)

Diversity in the Uniformed Services

1. 1950:  First direct Army commissions offered to women college graduates.

2. 1968:  Roy P. Benavidez, Special Forces, earns Medal of Honor for daring and extremely valorous action in Vietnam.

3. As of May 1999, 46,995 Asian-Pacific Americans are on active-duty.

4. 1977:  Army Board of Correction of Military Records restores Medal of Honor to Dr. Mary E. Walker – first female recipient of award (1864).

5. 1995:  Col Betty L. Mullis becomes first woman to command a USAF flying wing – the 940th Air Refueling Wing.

6. 1999:  RADM Evelyn Fields becomes first woman to take command of a U.S. government ship for NOAA.

7. 1947:  CPT Mary Hallaren appointed WAC director.

8. 1991:  House Armed Services Committee votes to allow women to serve in combat military aircraft.

9. 1993:  USAF this month declares all aircraft assignments open to women.

10. 1983:  First all-female C-141 USAF aircrew makes overseas flight.

11. 1978:  Margaret A. Brewer is appointed first USMC general.

12. 1940:  Bengamin O. Davis becomes first African American general in U.S. Armed Forces.

13. 1981:  Elizabeth Anne Rowe becomes first woman graduate, U.S. Naval Academy, this month.

14. 1973:  Supreme court rules women must be treated equally with men in all matters of dependency and entitlements; DoD authorizes back pay.

15. 1987:  Hoang Nhu Tran, a former Vietnamese boat person, graduates first in his class, USAF Academy.

16. 1983:  LT Leslie E. Provow, Naval Avaitor, becomes first woman designated Landing Signal Officer this month.

17. 1978:  First woman – one from each of the five Armed Services – debut as members of White House Honor Guard.

18. 1953:  Jacqueline Cochran becomes first woman to pilot and aircraft supersonically.

19. 1908:  U.S. Navy Nurse Corps established this month.

20. 1953:  USCG Academy graduate and USCG Commander, Clyde Kazuto Watabe, born.

21. 1951:  SGT Joseph C. Rodriguez, U.S. Army, earns Medal of Honor for risking his life while under attack, Korea.

22. 1943:  First African American WAC unit assigned to 5th Service Command, arrives at Camp Atterbury, IN.

23. 1944:  Van Barefoot, a Choctaw Indian and 2LT earns a Medal of Honor in Anzio Italy, for action above and beyond the call of duty.

24. 1970:  WO Louis R. Rocco, U.S. Army earns Medal of Honor for distinguishing himself during evacuation maneuvers, Vietnam.

25. 1977:  USCG Academy announces women will be assigned permanent duty afloat for first time in USCG history.

26. 1943:  PVT Joe P. Martinez, U.S. Army, earns Medal of Honor for gallantry and intrepidity in action on ATTU, Aleutians.  Awarded posthumously.

27. 1942:  PVT Dorie Miller awarded Navy Cross for courage for shooting down at least two Japanese airplanes during Pearl Harbor attack.

28. 1941:  Congresswoman Edith Nurse Rogers introduces bill HR 4906 to establish WAAC.

29. 1997:  Capt Amy Lynn Svoboda, first woman pilot fatality in USAF, dies after A-10 Thunderbold crashes during training.

30. 1974:  Congress reduces minimum enlistment age for women to coincide with men.

31. 1951:  CPL Rodolfo P. Hernandez, U.S. Army, earns Medal of Honor for bravery under fire, Korea.

June 

Diversity in the Uniformed Services

1. 1912:  José M. López, Medal of Honor recipient and Arm Sergeant (WWII), is born in Mission, TX.

2. 1948:  Congress passes PL 625, the Women’s Armed Services Act, establishing a permanent place for women in Armed Forces

3. 1949:  Wesley A. Brown becomes first African American to graduate from U.S. Naval Academy.

4. 1920:  Army Reorganization Act authorizes relative rank for Army women.

5. 1943:  11 African –American WAC officers commissioned after graduating from 31st OCS class.

6. 1999:  USMC Brig Gen Frances C. Wilson assumes command of the 3rd Force Service Support Group; only female general officer in USMC.

7. 1904:  Kiro Kunitomo, one of the first Japanese graduates of the U.S. Naval Academy, dies.

8. 1990:  CDR Rosemary Mariner becomes first Navy woman to command a fleet jet squadron.

9. 1994:  Navy’s Annual Aviation Command Screening Board reports the highest number of women ever selected. (5/17)

10. 1983:  LT Colleen Nevius becomes first woman naval aviator to graduate from USN Test Pilot School and be designated Navy Test Pilot.

11. 1970:  COLs Elizabeth P. Hoisington, WAC Dir., and Anna Mae Hays, Army Nurse Corps, become first women to obtain BG rank.

12. 1995:  Rebecca Marier becomes first female to graduate from U.S. Military Academy as first in class.

13. 1980:  Donna Maller graduates and is commissioned, U.S. Military Academy, one of 13 Jewish cadets, this month.

14. 1945: COL Florence A. Blanchfiled, Chief, Army Nurse Corps, warded distinguished Service Medal for leadership in WWII.

15. 1955: LTC Ruby G. Bradley awarded Florence Nightingale Medal while a Japanese POW in WWII, and for service in Korea.

16. 1927: Theodore Kalakuka becomes first Ukranian American to graduate from U.S. Military Academy.  Eventually attains rank of colonel.

17. 1993: Lt Col Patricia Fornes becomes first woman to command a combat squadron upon taking over 740th Missile Squadron, Minot AFB, ND.

18. 1991: Senate Armed Services Subcommittee on Manpower and Personnel hold first hearing on lifting combat restriction for women. 

19. 1947: COL Florence A. Blanchfield, Chief, Army Nurse Corps, becomes first woman with permanent commission.

20. 1997: USCG announces it will name a cutter to honor Alex Haley, the first USCG Chief Journalist and author of Roots.

21. 1968: SPC Hector Santiago-Colon, U.S. Army, posthumously awarded Medal of Honor for action above and beyond the call of duty in Vietnam.

22. 1944: House of Representatives rejects legislation that would militarize the WASP.

23. 1949: Emilio A. de la Garza, Jr., Medal of Honor recipient and Marine Corps lance corporal, born in Chicago, IL.

24. 1922: Alejandro R. Rentería-Ruiz, Medal of Honor recipient and Army private first class (WWII), is born, Loving, NM.

25. 1941: Fair Employment Practices Commission established under executive order to prohibit racial discrimination in defense industry.

26. 1944: All Japanese American 442d Regimental Combat Team begins first of five major European campaigns.

27. 1950: 13 platoons of Marine Corps Women’s Reserve mobilized for ‘involuntary service’ in Korean War, this month.

28. 1998: This month Rabbi Aaron Landes honored for 36 years as Navy Chaplain. Only rabbi to hold rank of Rear Admiral.

29. 1943: USCG Academy becomes first of service academies to accept women for auxiliary training.

30. 1975: Secretary of Defense ends involuntary discharge of pregnant women and mothers.
JULY

1. Servicemembers are responsible for their own career development; therefore, leaders must provide them with all the tools and resources they need to grow professionally. 

2. Navy's diversity education programs are designed to reinforce the Navy's commitment to diversity while ensuring servicemembers have the awareness, skills, knowledge, and ability to carry out their individual responsibilities. 

3. Our influential servicemembers include recruiting regardless of race, color, religion, sex, national origin, ancestry, or marital status. 

4. While equal opportunity is a minimum legal requirement, the Navy further believes that by valuing people's differences, our organization emphasizes and utilizes the creative solutions those differences provide.

5. The Navy is moving toward workforce diversity at every level of employment.

6. By working together, we can maintain a work environment in which no individual employed by the Navy is advantaged or disadvantaged for being different and where all servicemembers have the opportunity to develop their potential and contribute fully to the mission.

7. What is grievance and redress procedures based on?  The Bill of Rights (Article 1) gives everyone the right to file grievance and seek redress.  "Congress shall make no law respecting an establishment of religion, or prohibiting the free exercise thereof; or abridging the freedom of speech, or the press; or the right of the people to peaceably assemble, and to petition the government for a redress of grievances."

8. Military and civilian personnel alike are encouraged to use the Informal Resolution System (IRS) as a means of direct resolution of discrimination or sexual harassment complaints that are not independently criminal in nature. The IRS was designed to complement - not replace - current formal procedures for resolving complaints of discrimination. The IRS provides an opportunity for the individuals involved to resolve the ”conflict” at an informal level.

9. Sailors are our most precious resource.  To ensure mission readiness, every member of the DoN must be afforded an equal opportunity to become a productive member of the Navy team.  Unprofessional behavior destroys trust and confidence among leaders and shipmates, erodes unit cohesion and combat readiness, and is contrary to our values of Honor, Courage, and Commitment.
10. Grievance and redress definitions: Complaint - an allegation of unlawful discrimination based on race, color, national origin, religion, or sex.  Informal complaint - allegation of unlawful discrimination or sexual harassment, made either orally or in writing, that is not submitted as a formal complaint.  Formal complaint - allegation of unlawful discrimination or sexual harassment that is submitted in writing to the authority designated for receipt of such complaints in service implementing regulations.

11. Under the direct approach of informal resolution system (IRS), a recipient of sexual harassment may elect to resolve interpersonal conflict directly with the offending person, seek assistance from another person, or ask for training information resource (TIR).  Under the IRS, anyone can ask (anonymously, if desired) for generic, non-accusatory TIR training.

12. PROTECTED COMMUNICATION.  A lawful communication to a member of Congress, an IG, any member of a DOD audit, inspection, investigation, or law enforcement organization, or to any other person or organization (including any person or organization in the chain of command) designated, pursuant to regulations or other established administrative procedures to receive such communications, to which a member of the armed forces makes a complaint or discloses information that he or she reasonably believes evidences a violation of law or regulation (including those covering unlawful discrimination and sexual harassment), mismanagement, a gross waste of funds, an abuse of authority, or a substantial and specific danger to public health or safety.

13. Petty officers and non-commissioned officers shall not be detailed to perform mess duties, except when nonrated personnel are not available.  Marines shall not be detailed to perform the duties of master-at-arms, yeoman, or hospital corpsman, except in case of emergency, which shall be determined by the commanding officer.  When necessary to make such an assignment, it shall continue until a suitable person can be selected for the required duty.  Under such regulations as the Secretary of the Navy prescribes, enlisted members of the naval service and enlisted members Coast Guard, when it is a operating as a service in the Navy, may be assigned to duty in a service capacity in officer's messes and public quarters where the Secretary finds that this use of the member is desirable for military reasons.

14. We are deeply committed to building a diverse workforce and are confident that we can and must effectively manage our diversity. 

15. We must think more broadly than race and gender. 

16. We must harness the diverse talents and perspectives of all service members, in our efforts to meet our mission goals. 

17. Changing the way we manage and interact as team members with people who have different styles of learning and working and managing diversity is a key business advantage in our increasingly multicultural environments. 

18. In an evermore diverse and competitive marketplace, we cannot afford to exclude any perspectives. 

19. The Navy's diversity vision is to create an environment that recognizes, understands, values, and utilizes the unique skills and abilities of all service members.

20. In today's competitive society, the advantage goes to the organization whose team works together most efficiently and creatively.

21. NAVREG ARTICLE 1150, Redress Of Wrong Committed By A Superior: If any person in the naval service considers himself or herself wronged by an act, omission, decision, or order of a person who is superior in rank or command, that person shall not fail in maintaining a respectful bearing toward such superior, but may report the wrong to the proper authority for redress in the manner provided in this article.  The report should clearly identify the respondent (the superior against whom it is made), the wrong complained of, and the redress desired.  A complainant (the person submitting a report under this article) may be held accountable by the officer responsible for the resolution if the report is found to be vexatious, frivolous, or false.  The report may not be joined with reports by other complainants.
22. NAVREG ARTICLE 1023, Abuse Of Authority: Persons in authority are forbidden to injure their subordinates by tyrannical or capricious conduct, or abusive language.

23. No organization can compete effectively unless it uses its resources to the fullest, especially its people. 

24. Each of us is a one-of-a-kind combination of physical characteristics, personality, gender, race, religion, skills, and ethnic and cultural background. 

25. The uniqueness of individuals is what we call diversity. 

26. The Navy values diversity, respecting individual differences and appreciating the advantages our diversity offers.

27. We strive to create an environment where differences are valued and all service members are a productive part of a high-performing team.

28. As an organization, we have set standards and goals for ourselves to ensure that we are focused on our diversity vision.

29. If an enlisted person in the naval service receives an order that annuls, suspends, or modifies one received from another superior, he or she shall immediately represent the facts to the superior from whom the last order was received.  If after such representation, the superior insists upon execution of that order, it shall be obeyed.  The person receiving and executing such order shall report the circumstances as soon as practicable to the superior from the original order was received.

30. NAVY REG ARTICLE 1110 - Standard Of Conduct: All Department of Navy personnel are expected to conduct themselves in accordance with the highest standards of personal and professional integrity and ethics.  At a minimum, all personnel shall comply with directives issued by the Secretary of Defense and Secretary of the Navy regarding standards of conduct and government ethics.

AUGUST

1. Demand respect up and down the chain of command; care for the safety, professional, personal, and spiritual well-being of your people; show respect toward all people without regard to race, religion, or gender; treat each individual with human dignity; be committed to positive change and constant improvement; and exhibit the highest degree of moral character, technical excellence, quality and competence in what you have been trained to do.  

2. UNDERUTILIZATION - In the context of equal opportunity, fthe failure of supervisors to allow individuals to fill certain duty assignments and/or roles for which they are qualified solely because they belong to a certain group.  

3. It is the policy of the Navy and of this command to conduct all of its affairs free from arbitrary discrimination and to provide equal opportunity and fair treatment for all persons in this command without regard to their race, creed, color, national origin, or sex in accordance with the laws of the United States and the regulations governing the Department of Defense and the Navy.  

4. Individuals who perceive they have been discriminated against and/or harassed shall attempt to resolve the complaint at the lowest level possible and fully use the chain of command.  Servicemembers have the right to present any legitimate grievance to the command without fear of intimidation, reprisal, or harassment.  Servicemembers have the right to communicate with the Commanding Officer concerning their complaint/grievance.  

5. Informal Grievance Procedures should be addressed as follows: 1. Inform the individual; 2. Inform your mutual supervisor; 3. Submit a special request for C.O. Mast; 4. If the resolution of the informal complaint is considered unjust, use the formal procedures for redress (relief).  

6. Subculture is a group of people within a larger social structure who share cultural and linguistic characteristics which are different enough to distinguish it from others in the same society.  

7. The grievance system requires the trust and confidence of the personnel who must use the system. Too often, it is reported that servicemembers are afraid to use the Navy grievance system because of fear of reprisals.  Every member of the command must understand that any act of reprisal will be dealt with swiftly and severely.  

8. Unwelcome sexual behavior is sexual behavior that a person does not ask for and which that person considers undesirable or offensive.  Since the person being subjected to the behavior - the recipient - is the one being affected, it is the recipient’s perception that counts.  As long as the recipient is a reasonable, behavior which the recipient finds unwelcome should be stopped.  

9. ENCULTURATION is the passing of socially-acceptable behavior and attitudes from the older to the younger members of a group.  

10. GREEN ZONE - These behaviors are not sexual harassment: Performance counseling, touching which could not reasonably be perceived in a sexual way (touching on the elbow), counseling on military appearance, social interaction, showing concern, encouragement, a polite compliment, or a friendly conversation.  

11. When an unwelcome sexual behavior of one or more persons in a workplace interferes with another person’s work performance, sexual harassment has occurred.  If the behavior produces a work atmosphere which is offensive, intimidating, or abusive to another person, whether or not work performance is affected, a type of sexual harassment has occurred called “hostile environment.”  

12. LANGUAGE/SYMBOL SYSTEM is the medium through which culture’s values, beliefs, norms, and perceptions are transmitted.  Through learning and sharing in a language, one asserts his/her existence within the culture.  Non-verbals are a part of language and also are learned.  Voice inflection, eye contact, and many gestures are patterns associated with the use of a language.  

13. Examples of behavior that could create a hostile environment are: Using sexually explicit or offensive language; displaying sexually-oriented posters/calendars of nude or partially-clad individuals; touching someone in a suggestive manner (brushing against them or pinching); giving someone unwelcome letters, cards, or gifts of a personal nature, when these items have sexual overtones; and unwanted or uninvited pressure for a date.  

14. YELLOW ZONE - Many people would find these behaviors unacceptable, and they could be sexual harassment: violating personal “space,” whistling, questions about personal life, lewd or sexually suggestive comments, suggestive posters or calendar, off-color jokes, leering or staring, repeated requests for dates, foul language, unwanted letters, poems, sexually suggestive touching, or sitting or gesturing sexually.  

15. Honor, we will: Conduct ourselves in the highest ethical manner in all relationships with seniors, peers, and subordinates; be honest and truthful in our dealings with each other, and with those outside the Navy; be willing to make honest recommendations, and accept those recommendations from junior personnel; encourage new ideas and deliver the bad news, even when it is unpopular; abide by an uncompromising code of integrity, taking responsibility for our actions and keeping our word; and fulfill or exceed out legal and ethical responsibilities in our public and personal lives twenty-four hours a day.  

16. A STEREOTYPE is a rigid or biased perception in which individuals are assumed to have certain (usually negative) traits, whether they possess these traits or not, merely because of their membership in a specific group.  An exaggerated or over-generalized belief, either favorable or unfavorable (often negative), associated with a category of people.  

17. By Presidential Proclamation, every year since 1973 Americans have officially commemorated Women’s Equality Day.  It is celebrated on August 26, the anniversary of the ratification of the Nineteenth Amendment (1920), which gave women the right to vote.  The passage of this constitutional amendment was the culmination of a massive civil rights movement by men and women that had its formal beginnings in 1848 at the Women’s Rights Convention in Seneca Falls, New York.  Today we celebrate this day in remembrance of the decades of work that were necessary to secure the right of women to vote.  This day has also been set aside to recognize the contributions civilians and military women have made in every sphere of our nation’s history.  

18. RED ZONE - These behaviors are always considered sexual harassment: Sexual favors in return for employment rewards, threats if sexual favors are not provided, sexually explicit pictures (including calendars or posters) or remarks, using status to request dates, or obscene letters or comments.  The most severe form of sexual harassment constitutes criminal conduct, e.g. sexual assault (ranging from forcefully grabbing to fondling, forced kissing, or rape).  

19. Courage, we will: Have courage to meet the demands of our profession and the mission when it is hazardous, demanding, or otherwise difficult; make decisions in the best interest of the Navy and the nation, without regard to personal consequences; meet these challenges while adhering to a higher standard of personal conduct and decency; be loyal to our nation ensuring the resources entrusted to us are used in an honest, careful, and efficient way.  Courage is the value that gives us the moral and mental strength to do what is right even in the face of personal or professional adversity.  

20. The day-to-day duty of every Navy man and woman is to work together as a team to improve the quality of our work, our people, and ourselves.  

21. Prejudice is a feeling (usually negative) based on a faulty and inflexible generalization.  It may be felt or expressed.  It may be directed toward a group as a whole, or toward an individual because he or she is a member of that group.

22. Fundamental to our organization's structure are equal opportunity, fair and equitable treatment practices, and the creation of a workforce that reflects the diversity of our consumers.

23. We believe that diversity enriches our performance and products, the communities in which we live and work, and the lives of our service members. 

24. As our workforce evolves to reflect the growing diversity of our communities and global marketplace, our efforts to understand, value, and incorporate differences become increasingly important.

25. We focus on diversity to maximize the performance of every individual, to enhance Navy's ability to attract, develop, and keep the best and brightest talent, and to expand and reach new horizons to achieve our vision.

26. Through leadership, communication, education and training, we will aggressively promote an understanding of individual differences, including, but not limited to, age, gender, race, religion, ethnicity, disability, and family circumstances. 

27. By effectively managing a diverse workforce, we will create an environment that allows all servicemembers the opportunity to realize their full potential and lead us into the next century as a profitable organization and community leader.

28. To know our customers and serve them well requires that we understand them.  Understanding comes from employing people who represent those customers. 

29. Only by drawing the best people from today's vast and diverse society will we achieve our mission objectives.

30. The purpose of diversity training should be to ensure a comfortable and professional work environment for servicemembers. 

31. Diversity training, when conducted properly and under the right circumstances, can dramatically improve not only servicemembers’ relations, but also the Navy's bottom line - mission readiness.

SEPTEMBER

1. NAVY REG ARTICLE 1130, Officer's Duties Relative To Law, Orders, And Regulations:  Every officer in the naval service shall acquaint themselves with, obey, and so far as their authority extends, enforce the laws, regulations, and orders relating to the Department of the Navy.  They will faithfully and truthfully discharge the duties of their offices to the best of their ability in conformance with existing orders and regulations and their solemn profession of the oath of office.  In the absence of instructions, they shall act in conformity with the policies and customs of the service to protect the public interest.

2. NAVY REG ARTICLE 1132, Compliance With Lawful Order: All persons in the naval service are required to obey readily and strictly, and to execute promptly, the lawful orders of their superiors.

3. NAVY REG ARTICLE 1133, Language Reflected Upon A Superior: No person in the naval service shall use language which may tend to diminish the confidence in or respect due to his or her superior officer.

4. NAVY REG ARTICLE 1134, Exchange Of Duty: No person in the naval service shall exchange an assigned duty with another without permission from his or her commanding officer or appropriate superior.

5. NAVY REG ARTICLE 1136, Foreign Religious Institutions: Persons in the Department of the Navy shall respect the religious institutions and customs of the foreign countries they visit.

6. NAVY REG ARTICLE 1137, Obligation To Report Offenses: Persons in the naval service shall report as soon as possible to superior authority all offenses under the Uniform Code Of Military Justice (UCMJ) which come under their observation, except when such persons are themselves already criminally involved in such offenses first come under their observation.

7. NAVY REG ARTICLE 1143, Report Of A Communicable Disease: All persons in the naval service shall report promptly to a medical representative, or where no medical officer is readily available, to higher authority, the existence or suspicion of communicable disease in persons with whom they are living or otherwise come in contact.

8. NAVY REG ARTICLE 1144, Immunization: Persons in the naval service shall permit such action to be taken to immunize them against disease is prescribed by competent authority.

9. NAVY REG ARTICLE 1150, Redress Of Wrong Committed By A Superior: If any person in the naval service considers himself or herself wronged by an act, omission, decision, or order of a person who is superior in rank or command, that person shall not fail in maintaining a respectful bearing toward such superior, but may report the wrong to the proper authority for redress in the manner provided in this article.  The report should clearly identify the respondent (the superior against whom it is made), the wrong complained of, and the redress desired.  A complainant (the person submitting a report under this article) may be held accountable by the officer responsible for the resolution if the report is found to be vexatious, frivolous, or false.  The report may not be joined with reports by other complainants.

10. NAVY REG ARTICLE 1151, Direct Communication With The Commanding Officer:

1. The right of any person in the naval service to communicate with the commanding officer in a proper manner, and at the proper time and place, shall not be denied or restricted.

2. Officers who are senior to the executive officer have the right to communicate with the commanding officer, but they shall keep the executive officer informed on matters related to the functioning of the command.

3. A head of department, or any other major sub-division of an activity, has the right to communicate directly to the commanding officer concerning any matter relating to the department or subdivision, but shall keep the executive officer informed.

11. The Navy should not attempt to change personal values and belief systems; they should only make sure that service members treat each other and customers with courtesy and respect regardless of differences.

12. Harassment is the biggest barrier to a successful diversity program.  It only takes one action on the part of someone to destroy everything you've accomplished.

13. Diversity has to be part of a strategic process that happens on all levels of the organization.

14. NAVY REG ARTICLE 1155, Dealings With Member Of Congress: no person may restrict any member of an armed force in communicating with a member of congress in the member's personal or private capacity, unless the communication is unlawful or violates a regulation necessary to the security of the united states.

15. NAVY REG ARTICLE 1164, Equal Opportunity And Treatment: Equal opportunity shall be afforded to all on basis of individual effort, performance, conduct, diligence, potential, capabilities, and talents without discrimination as to race, color, religion creed, sex or national origin.  Naval personnel shall demonstrate a strong personal commitment to stand on these principles and carry them out.

16. On September 17, 1968, the United States Congress passed a joint resolution requesting that President Lyndon B. Johnson issue an annual proclamation designating the week of September 15 as National Hispanic Heritage Week.  After twenty-one years, including nearly two years of lobbying Congress by Hispanic activists, the bill to change Hispanic Heritage Week to a month became effective January 1, 1989.   

17. In 1846, the United States invades Mexico under the banner of Manifesto Destiny.  The Treaty of Hildago ends the Mexican War the same year.  Under the treaty, half the land area of Mexico, including Texas, California, most of Arizona and New Mexico, and parts of Colorado, Utah, and Nevada is ceded to the U.S.  The treaty gives Mexican-nationals one year to choose U.S. or Mexican citizenship.  Seventy-five thousand Hispanic people chose to remain in the United States and become citizens by conquest.  

18. Juan Vicente Gomez, an illegitimate mestizo cattle-driver, became one of three great authoritarian rulers of Venezuela (president, 1908-14, 1915-29, and 1931-35), achieving political stability with the creation of a professional army.

19. In the 1880’s, Spain abolished slavery in Cuba through a gradual program that took eight years.  The influx of new European immigrants has made Cuba more heterogeneous, leading to the social diversity that is still apparent today.

20. Alicia Alonso was Cuba’s foremost ballet dancer.  Born in a poor Mexican-American family near El Paso, Texas, Vikki Carr (Florencia Bisenta de Casillaaas Martinez Cardona) has won acclaim as a vocalist and humanitarian and, during her short life, Frida Kahlo (Mrs. Diego Rivera) became a celebrated artist and feminist.

21. In 1900, the Foracker Act establishes a civilian government in Puerto Rico under U.S. dominance.  The law allows for islanders to elect their own House of Representatives, but does not allow Puerto Rico a vote in Washington.

22. The son of poor migrant farm workers in Yuma, Arizona, Cesar Estrada Chavez became the gifted leader and organizer and founder of the United Farm Workers, choosing to live penniless and without property.  He died in 1993.  

23. In February 1917, Congress passes the Immigration Act, imposing a literacy requirement on all immigrants, aimed at curbing the influx from southern and eastern Europe, but ultimately inhibiting immigration from Mexico.  

24. The American G.I. Forum is organized in 1947 by Mexican-American veterans in response to a Three Rivers, Texas funeral home’s denial to bury a Mexican-American killed in the Pacific during World War II.  

25. Richard “Pancho” Gonzales got off to a slow start in his career as a professional tennis player, but by 1954 he was the world Professional Singles Champion and held onto that title until 1961.  

26. During World War I, David Barkley became the first Hispanic U.S. Army soldier to be awarded the Medal of Honor, but his heritage was not recognized until 71 years after his death.  

27. Luis Alvarez (1911-88), physicist and Nobel Prize winner in 1968 for development of radar and the atomic bomb, was honored by President Harry S. Truman.  

28. Military historians estimate that a quarter to a half million Hispanics served in the armed forces during World War II, eight Hispanics received the Medal of Honor for action during the Korean War, and 13 were decorated for actions in the Vietnam Conflict.  

29. Admiral David Glasgow Farragut (1801-70), the first U.S. Hispanic admiral, achieved fame for his brilliant leadership and bravery during his victorious assault of Mobile Bay where he is known to have shouted to his crew, “Damn the torpedoes! Full speed ahead!”.  His father, also a U.S. Navy officer, was born on the Spanish island of Menorca.

30. One of the most notable of Hispanic scientists is Luis W. Alvarez who was awarded the Nobel Prize for his pioneer work with subatomic particles.  Severo Ochoa was also awarded the Nobel Prize in medicine for his work to synthesize DNA and RNA. 

OCTOBER

1. Jose Feliciano, a singer and guitarist, overcame the obstacles of blindness and poverty to excel as a popular performer, blending rock, soul, jazz, blues, classical, and Latin sounds into his own highly personal style.  

2. Desi Arnaz, a bandleader, actor, and producer, achieved fame playing the hassled husband to his real-life wife, Lucille Ball.  

3. The works of United States Hispanics such as George Ticknor, author of History of Spanish Literature, and William Prescott, author of The History of the Conquest of Mexico and The History of the Conquest of Peru, have become classics in the field.  

4. Lieutenant Jose Gonzales, United States Marine Corps, received the Medal of Honor for service in the Vietnam War.  

5. In 1904, Hispanic Archer Huntington founded the Hispanic Society of America and promoted the establishment of a Hispanic Room at the Library of Commerce.  

6. Mexican painter Diego Rivera (1886-1957) is known for his technique that had an enormous influence on twentieth-century art in Mexico and the United States.  

7. Special Forces’ Sergeant First Class Isaac Camacho’s firebase was overrun by Viet Cong in November 1963.  After an intense firefight, Camacho was taken prisoner.  He is most likely the first Hispanic POW of the Vietnam era.  Remarkably, Camacho escaped his captors after 20 months and made his way to freedom.  He was awarded the Silver and Bronze Stars in September 1965 and later promoted to Captain, U.S. Army.   

8. As many as 9,900 Mexican-Americans fought in the Civil War on both sides of the Mason-Dixon Line.  Two Navy Seamen, John Ortega and Philip Bazaar, made history by earning the Medal of Honor for their contributions to the Union cause.   

9. During the Spanish-American War, Hispanic soldiers rode with Captain Maximiliano Luno as members of Theodore Roosevelt’s “Rough Riders.”   

10. Franklin Chang-Diaz came from Costa Rica in 1969 and, after overcoming the obstacles of language, he received his doctoral degree in applied plasma physics from Massachusetts Institute of Technology in 1977.  Dr. Chang-Diaz was selected by the National Aeronautics and Space Administration (NASA) for the space program in 1980 and flew aboard the space shuttle Columbia in January 1986.  

11. Less than 5 percent of U.S. physicians are of Hispanic origin, yet one of them held the United States Surgeon General in the Public Health Service.  Dr. Antonio C. Novello was the first woman and first Hispanic to ever hold this position.   

12. Hispanics have served as general and flag officers in our military.  Admiral Horacio Rivero was the first Hispanic four-star admiral in the Navy; General Richard E. Cavazas was the first Hispanic four-star general in the Army; and Lieutenant General Elwood R. Quesada was the first Hispanic general officer in the Air Force.  Brigadier General Luis R. Esteves was the first Puerto Rican graduate of West Point and founder of the Puerto Rican National Guard.  

13. Loretta Janet Valasquez, a Cuban-born woman, enlisted in the Confederate Army in 1860, masquerading as a man, without her soldier husband’s knowledge.  She fought at Bull Run, Ball’s Bluff, and Fort Donelson, but was detected while in New Orleans and discharged.  Undeterred, she re-enlisted and fought at Shiloh until unmasked once more.  She then took duty as a spy, working in both male and female guise.  

14. The Military Equal Opportunity Assessment, updated annually by Navy Minority Affairs, has current statistics on Hispanic Navy members.  These demographics can be found on their website, http://www.bupers.navy.mil/mentor.   

15. Hispanics, in their love of family and in their devotion to their religious institutions, have always displayed the seed of unity.  They have, in their willingness to unite in partnerships for their mutual support when the need arises, watched those seeds develop.  As they continue to grow, to unite, and to address the challenges they will face in the future, they and our country will reap the fruits of their endeavors in a richer and more diverse and vibrant society.  

16. Diversity training, at bottom, is plain old-fashioned good business. 

17. An organization whose members understand, and hopefully reflect, the diversity of the global marketplace will grab a bigger piece of the market share.

18. NAVY REG ARTICLE 1167, Supremacist Activities: No person in the naval service shall participate in any organization that espouses supremacist causes; attempts to create illegal discrimination based on race, color, sex, religion, or national origin; advocates the use of force or violence against the government of the United States or the government of any state, territory, district, or possession thereof, or the government of any subdivision therein; or otherwise engage in efforts to deprive individuals of their civil rights.  The term "participate" as used in this article, includes conduct, performed alone or in concert with another, such as demonstrating, rallying, fundraising, recruiting, training, organizing or leading such organizations.  The term "participate" also includes engaging in any other activities in relation to such organizations or in furtherance of the objectives of such organizations, when such activities are detrimental to good order, discipline, or mission accomplishment.

19. PRINCIPLES OF NAVAL LEADERSHIP - Be Technically And Tactically Proficient:

· Know what is expected of you and then expend time and energy on becoming proficient at those things

· Form an attitude early on of seeking to learn more than is necessary

· Spend time with those people who are recognized as technically and tactically proficient.  Learn as much as you can from them.

· Seek feedback from technically and tactically competent people concerning your own performance.  Be willing to change.

· Seek opportunities to apply knowledge through the exercise of command.  Good leadership is acquired only through practice.

· Prepare yourself for the job of the leader at the next higher rank.

20. PRINCIPLES OF NAVAL LEADERSHIP - Develop A Sense Of Responsibility Among Your Subordinates:

· Operate through the chain of command

· Provide clear, well thought out directions

· Give your subordinates frequent opportunities to perform duties normally performed by senior personnel

· Be quick to recognize your subordinates’ accomplishments when they demonstrate initiative and resourcefulness

· Correct errors in judgement and initiative in a way which encourages the individual to try harder

· Give advice and assistance freely when it is requested by your subordinates

· Let your people know that you will accept honest errors without punishment in return

· Resist the urge to micromanage

· Be prompt and fair in backing subordinates

· Accept responsibility willingly and insist that your subordinates live by the same standard

21. PRINCIPLES OF NAVAL LEADERSHIP - Employ Your Command In Accordance With Its Capabilities:

· Avoid volunteering your unit for tasks that are beyond their capabilities

· Be sure that tasks assigned to subordinates are reasonable

· Assign tasks equally among your subordinates

· Use the full capabilities of your unit before requesting assistance

22. PRINCIPLES OF NAVAL LEADERSHIP - Insure The Task Is Understood, Supervised And Accomplished:

· Issue every order as if it were your own

· Use the established chain of command

· Encourage subordinates to ask questions concerning any points in your orders or directives they do not understand

· Question subordinates to determine if there is any doubt or misunderstanding in regard to the task to be accomplished

· Supervise the execution of your orders

· Exercise care and thought in supervision.  Over-supervision hurts initiative and creates resentment; under-supervision will not get the job done.

23.  PRINCIPLES OF NAVAL LEADERSHIP - Keep Your Subordinate Informed:

· Whenever possible, explain why tasks must be done and any pertinent amplifying instructions

· Arrange to get sufficient feedback to assure yourself that immediate subordinates are passing on necessary information

· Be alert to detect the spread of rumors.  Stop rumors by replacing them with the truth

· Build morale and esprit de corps by publicizing information concerning success of your unit

· Keep your unit informed about current legislation and regulations affecting their pay, promotion, privileges and other benefits

23. PRINCIPLES OF NAVAL LEADERSHIP - Know Your Subordinates And Look Out For Their Welfare:

· Put the welfare of the women and men for whom you are accountable before your own welfare

· See the members of your unit and let them see you so that every one of them may know you and feel that you know them.  Be approachable

· Let them see that you are determined to fully prepare them for the accomplishment of all missions

· Concern yourself with the living conditions of the members of your unit

· Know your unit’s mental attitude; keep in touch with their thoughts

· Ensure fair and equal distribution of rewards provide sufficient recreational time and insist on participation

24. PRINCIPLES OF NAVAL LEADERSHIP - Know Yourself And Seek Self-Improvement:

· Make an honest evaluation of yourself to determine your strong and weak personal qualities

· Seek the honest opinions of your friends or superiors to show you how to improve your leadership ability

· Learn by studying the causes of success or failure of other leaders

· Develop a genuine interest in people

· Have specific goals and definite plans to attain them

· Have a systematic personal reading program that emphasizes not only professional subjects but also includes topics to help you understand people, both as individuals and in their functional groups

25. PROHIBITED CONDUCT: Racist, sexist, religious, and ethnic slurs, epithets, and jokes are prohibited in the Navy work place.  Every Navy member has the responsibility to address this behavior and take appropriate action to ensure adherence to Navy policy.  Be aware that the race, gender, religion or ethnicity of the offender does not excuse this type of behavior.

26. UCMJ ARTICLE 77, Principal: Any person under this chapter who…

· Commits an offense punishable by this chapter, or aids or abets, counsels, commands or procures its commission; or

· Causes an act to be done which if directly performed by him would be punishable by this chapter; is a principal

27. UCMJ ARTICLE 78, Accessory After The Fact: Any person subject to this chapter who, knowing that an offense punishable by this chapter has been committed, receives, comforts, or assists the offender in order to hinder or prevent his apprehension, trial, or punishment shall be punished as a court-martial may direct.

28. UCMJ ARTICLE 79, Conviction Of Lesser Offense: An accused may be found guilty of an offense necessarily included in the offense charged or of an attempt to commit either the offense charged or of an offense necessarily included therein.

29. UCMJ ARTICLE 55, Cruel And Unusual Punishment Prohibited: Punishment by flogging, or by branding, marking, or tattooing on the body, or any other cruel and unusual punishment, may not be judged by any court-martial or inflicted upon any person subject to this chapter.  The use of irons, single or double, except for the purpose of safe custody, is prohibited.

31. UCMJ ARTICLE 80, Attempts:

A.  An act, done with specific intent to commit an offense under this chapter, amounting to more than mere preparation and tending but failing to effect the commission, is an attempt to commit that offense.

B.  Any person subject to this chapter who attempts to commit any offense punishable under this chapter shall be punished as a court-martial may direct, unless otherwise specifically prescribed.

C.  Any person subject to this chapter may be convicted of an attempt to commit an offense although it appears on the trial that the offense was consummated.

NOVEMBER

Native American Alaska Native Heritage Month

1. A long time ago my father told me what his father had told him, that there was once a Lakota holy man, called Drinks Water, who dreamed what was to be ... He dreamed that the four-legged’s were going back to the Earth, and that a strange race would weave a web all around the Lakotas.  He said, “You shall live in square gray houses, in a barren land ....”  Sometimes dreams are wiser than waking.  Black Elk, Oglala Sioux.  

2. In accordance with DOD Directive 1350.2 A Native American or Alaskan Native is a person having origins in the original peoples of North America, and who maintains cultural identification through tribal affiliation or community recognition.  

3. Cochise -- Apache Tribe -- As leader of the Apaches, Cochise troubled the Army for well over 10 years in the Arizona territory.  An expert in the terrain of the Southwestern United States, Cochise (his name means “firewood” in the Apache language) waged guerrilla warfare against travelers, settlers, wagon trains, or whatever else was perceived as a threat.  Cochise and his warriors would then disappear into the mountains and scatter, often ambushing their pursuers.  Originally friendly to the settlers, the peace ended in 1861, when Cochise was falsely accused of kidnapping a settler’s child.  The Army captured Cochise and demanded that he return the child.  Cochise escaped, and took several White hostages in response to the Army threat to kill six Apaches.  When the Army refused to swap, Cochise killed his hostages, and began a war with the settlers.  

4. After the Operation Desert Storm, the BIA updated its still- incomplete information on Indian veteran history.  It reported that about 3,000 Indian military personnel in the Persian Gulf theater of operations.  Three Indian men were among those killed in action.  A total of 24,000 Indian men and women were in the military in 1990 just prior to the war.  

5. Satanta -- Kiowa Tribe -- Perhaps the greatest of the Kiowa chieftains, Satanta was a brave and aggressive warrior.  He was known for his daring assaults, personally leading his braves into attack.  The Kiowas were violently opposed to the building of the Union-Pacific railroad through their land and they united with other tribes to attack railroad crews.  Known as the “Orator of the Plains,” Satanta and his fellow Kiowa leaders, Lone Wolf, Kicking Bird, and Satank, led the Kiowas on wide-ranging sweeps through the Southern plains, striking quickly and disappearing into the open country on their swift ponies, often carrying scalps and driving settlers’ livestock ahead of them.  

6. During World War I, approximately 8,000 Indians were in the military despite not being eligible for the draft.  Their valor and demonstrated patriotism moved congress to pass the Indian Citizenship Act of 1924.  

7. Many people don not realize why Native Americans are called Indians.  The term is based upon another misperception.  Christopher Columbus coined the phrase because he thought he had landed in the East Indies of Asia in October of 1492.  Columbus did not realize he had reached the Bahama Islands.  While sailing along the coasts of present-day Cuba and Haiti he encountered “Eden-like villages of naked Arawakan-speaking people.”  Columbus called the island natives los indios, or Indians, thus fastening that name on the population of all the indigenous nations of the Western Hemisphere.  

8. In 1822, David Moncock of the Creek tribe of the territory of Alabama graduated from the U.S. Military Academy after having been the first Indian to be admitted.  He became a major and was killed in the Creek War of 1836.  

9. Sitting Bull -- Sioux Tribe -- A brilliant warrior, a revered spiritual leader, and a wily politician, Sitting Bull is most remembered for leading the Sioux nation against General Custer at Little Big Horn in 1876.  Even that great victory was short-lived.  American forces won resounding victories over the Sioux by the end of that summer.  Sitting Bull was forced to flee to Canada, and when he finally returned to the U.S. four years later, only 185 tired and hungry followers were left.  Sitting Bull gained fame in his later years as a member of Buffalo Bill Cody’s Wild West Show.  Sitting Bull’s great stature as a tribal leader stemmed from his gift for simple elegance.  His words reflected the inspiration that he drew from the ancestral Sioux world that he so passionately loved.  Sitting Bull once said that in the morning, when he walked barefoot upon the soil, he could “hear the very heart of the holy earth.”  

10. All of this (creation) is sacred, and so do not forget.  Every dawn as it comes is a holy event, and every day is holy, for the light comes from your Father Wakan-Tanka, and also you must always remember that the two-leggeds and all the other peoples who stand upon this earth are sacred and should be treated as such.  Spoken by a White Buffalo Woman, Sioux sacred woman, quoted by Black Elk.  

11. Brigadier General Stand Watie, Confederate Army, was commissioned as a Colonel in the First Cherokee Mounted Rifles in October 1861.  Under his command, two regiments and three battalions of Cherokee, Seminole, and Osage infantry fought throughout Indian Territory, Arkansas, Missouri, Kansas, and Texas, and won a number of significant battles.  In 1865, Stand Watie surrendered to Union forces, the last general in the Confederate Army to do so.  

12. After being refused enlistment into the Army Corps of Engineers because of racial prejudice, Ely S. Parker, USA, received a commission in 1863, as Captain of engineers in the Seventh Corps, due to part with his close friendship with General Ulysses S. Grant.  Eventually, Ely Parker was the first Indian commissioner of Indian Affairs, serving from 1868 - 1871.  

13. The Iroquois, like many Indians, believed that the spirits of all humans were joined to those of the objects and forces of nature, and, in addition, that a human’s inner spiritual power, called orenda, combated the powers of evil that could harm the individual as well as the rest of the people.  Although an individual’s orenda was small, it contributed to the total orenda possessed by a family, group, or clan.  

14. Charles Curtis served as Vice President under Herbert Hoover from 1929 - 1933.  He is best known for being the sponsor of the Curtis Act of 1898, which called for the dissolution of tribal governments throughout the Indian Territory.  This was meant to accelerate the incorporation of Native Americans into U.S. society.  This act also authorized the Dawes Commission to extinguish tribal land title, allotting land to Indian individuals.  These policies were opposed by many Indian leaders who felt that the US government had no right to dissolve their tribal governments and did not wish to enter mainstream American society.  

15. In 1993 President Clinton signed the Catawba Land Claim Settlement Act.  This act restores the Catawba tribe’s government-to-government relationship with the US and ends 153 years of conflict with the state of South Carolina.  

16. There is no “better” or “worse,” only different.  That difference has to be respected whether it’s skin color, way of life, or ideas.  Kote Kotah, Chumash.  

17. Tecumseh -- Shawnee Tribe -- His name means “cougar crouching for his prey.”  Tecumseh was an active opponent of the westward expansion of settlers.  He of all tribes united in defense of their common lands.  Tecumseh made long horseback trips over most of the South, trying to enlist tribes in his cause.  He argued that the United States government had no right to buy land from a single tribe, because the land belonged in common to all tribes.  Tecumseh was highly esteemed in Canada, and went there at the outbreak of the War of 1812.  He was commissioned a Brigadier General by the British Army and was killed in battle on the Thames River in Ontario, on October 5, 1813.  

18. Admiral Joseph J. Clark, USN was a naval aviator and veteran of World War I and World War II.  His last command was as Commander-in-Chief of the Seventh Fleet, and he retired in 1953;   Rear Admiral Leonard Vincent, Supply Corps, USN.  As of October 1994, Admiral Vincent, Commander, Defense Contract Management Command, served as Deputy Director for Acquisition Management;   Brigadier General Susan L. Pamerleau, USAF.  As of October 1994 General Pamerleau was Commandant, Air Force Reserve Officer Training Corps, headquartered at Maxwell Air Force Base, Alabama.   

19. The Department of the Navy used Navajo Marines as “code talkers.”  Trained as battlefield radiomen, these Navajos converted military radio traffic into a special classified version of their own language and conversed without fear that the Japanese could break their “code.”  Approximately 420 Navajos served as code talkers for the Marine Corps from 1942 until 1945.  

20. A Southwest Indian Song: The whole Southwest was a House Made of Dawn.  It was made of pollen and of rain.  The land was old and everlasting.  There were many colors on the hills and on the plain, and there was a dark wilderness on the mountains beyond.  The land was tilled and strong and it was beautiful all around.  

21. Chief Joseph -- Nez Perce Tribe -- Was head of a small band in what is now eastern Oregon and Washington called the Nez Perce (“Pierced Noses”) by French traders.  Initially, the Nez Perce lived in peace with the White settlers, but the influx of new residents (due to the discovery of gold) overwhelmed the original inhabitants.  Efforts were made to remove the Nez Perce from their land and to confine them to reservation life.  In 1877, Chief Joseph led his small band on an escape attempt to Canada and freedom.  Their 11-week flight covered sixteen hundred miles through the rugged Northwest country and they engaged the Army in 10 separate skirmishes.  In almost every case Chief Joseph and his band defeated them or fought the Army to a standstill.  His superb maneuvering found him barely 30 miles from the Canadian border when weather conditions became so severe, and his warrior population so depleted, he was forced to surrender.  His exploits were covered by journalists and captured the heart of the nation.  Chief Joseph was allowed to travel to Washington to address a large gathering of cabinet members, congressmen, and diplomats to plead for relief for his people.  

22. There are approximately 2 million Native Americans living in the United States of America.  The term “Native American” is used to describe the 504 recognized tribes, including the 197 Alaskan Native groups such as the Eskimos and the Aleuts.  About 100 tribes have become extinct since the arrival of Europeans on American soil.  These are roughly 300 Indian reservations in the United States, the largest of which is the Navajo Reservation, which extends throughout 16 million acres in Arizona, New Mexico, and Utah.  Two hundred and fifty-five different Indian languages are still spoken by tribes today.   

23. Many years ago, living with a very old Lakota Indian in South Dakota, spoke Joseph Brown, I observed the manner in which he so closely related to little children.  There seemed to be no separation.  I asked how he understood the child, he replied, “The child is a person who has just come from the Great Mysterious, and I who am an old man am about to return to the Great Mystery.  And so in reality we are very close to each other.”  

24. During World War II more than 25,000 Native American Indian men and women joined the armed services and were honored with 71 Air Medals, 51 Silver Stars, 47 Bronze Stars, 34 Distinguished Flying Crosses, and 2 Medals of Honor.   Additionally, a total of 18 Medals of Honor were awarded to American Indians: 16 for the Indian campaigns and 2 for service in the Korean War.  

25. Washakie -- Shoshone Tribe -- An enemy of the Sioux, Washakie was one of a few tribal chiefs who came to the aid of the Army and prisoners.  Their friendship with White people stemmed from the assistance the Shoshones provided to the Lewis and Clark expedition in 1805.  Washakie foresaw the eventual domination of the West by the White people and he decided that accommodation with the endless stream of foreigners who were invading his land and bringing a new civilization would best serve the interests of his people.  The government rewarded Washakie with a 1.5 million acre reservation in Wyoming Territory.  Washakie was such a skilled warrior that even his enemies “acknowledged him as the greatest of all Indian warriors.”  Wasakie enjoyed the benefits of reservation life, and he displayed this by hosting a hunting expedition by the President of the United States.  He was killed in a fight with a Crow chief on February 20, 1900, when he was more than 100 years old.  

26. According to a September 1997 profile, there are 255 Native American officers and 2,871 enlisted Native Americans making up 0.8% of our Active duty forces.   In a unit of 200, we are likely to have 1 Native American.  

27. On November 4, 1944, President Franklin Deleno Roosevelt stated: “All of our people all over the country -- except the pure-blooded Indians -- are immigrants or descendants of immigrants including even those who came over here on the Mayflower.”  

28. Red Jacket -- Seneca Tribe -- A noted Seneca warrior and statesman, was strongly opposed to the attempts by the settlers to force their culture on his tribe.  He aided the British during the Revolutionary War and an officer rewarded him with a red jacket, which was the source of his name.  Red Jacket served as the spokesman for the Iroquois Confederacy, which included the Seneca, in dealings with the American government after the war.  He encouraged his tribe to live in peace with the White settlers, and met with President Washington in 1792 to discuss mutual cooperation between Native American tribes and the large influx of settlers into their lands.  

29. The term “reservation” is taken from the early practice whereby Indian tribes were coerced, enticed, or otherwise persuaded to relinquish, or “cede,” the majority of their homelands by treaty to the federal government, while holding back or “reserving” a portion of their original lands for their own use.  

30. Quanah -- Commanche Tribe -- Was the son of a Commanche chief and a White woman, Cynthia Ann Parker.  His mother was taken from Parker’s Fort in East Texas at the age of nine, when the Commanche raided the fort and left only a few survivors.  Quanah led his people against the settlers in an attempt to stop the slaughter of buffalo in the tribe’s homeland in Texas, and his band started a series of border rampages with neighboring territories, which lasted almost 10 years.  Quanah finally led his people to Fort Sill, Oklahoma, where they surrendered in 1876 and submitted to reservation life.  Through his cooperation with the settlers and adaptation of a White lifestyle, Quanah was able to provide a measure of prosperity for his tribe that was unprecedented in the West.  Quanah encouraged his people to obtain an American education and farm the land.  He also persuaded the Commanches to increase their income by leasing their pastures to White ranchers.  

DECEMBER

1. Native Americans and Alaskan Natives are unique.  Although they preceded the European immigrants who dominated America’s development, their culture has had relatively little long-term impact on modern America.  Today, many are re-discovering the values and contributions of America’s original peoples, Native American’s.  Our hope for National Native-American/Indian Heritage Month is to help military members better understand and appreciate the uniqueness of Native Americans.

2. All personnel will be afforded equality of opportunity in training and advancement.  Assignments and duties will be based on talent and ability, irrespective of what is traditional or non-traditional.  

3. SECNAVINST 5300.26 series makes clear that the prohibition against sexual harassment may be enforced through punitive, disciplinary, or administrative action under military or civilian systems, including punishment for violation of a lawful general order under article 92(1) of the UCMJ.  

4. Recognize that you are personally accountable for your actions; continually strive for individual excellence in your personal ethics.  

5. All personnel are responsible for treating each other with mutual respect and dignity.  This means fully and faithfully complying with the Navy’s policy of zero sexual harassment.  All DON personnel are accountable for their actions.  

6. Interpersonal communication involves the triggering of a response in one person by another, either consciously or unconsciously, through verbal and nonverbal means - one on one.  

7. Subculture is a group of people within a larger social structure who share cultural and linguistic characteristics which are different enough to distinguish it from others in the same society.  

8. Under the “direct approach” of the Informal Resolution System (IRS), a recipient of sexual harassment may elect to resolve interpersonal conflict directly with the offending person.  

9. Under the “informal third party” approach of the Informal Resolution System (IRS), a recipient of sexual harassment (or the offending person) may elect to enlist the informal assistance of some person to help resolve the interpersonal conflict.  

10. Policy and guidance on Religious Practices - DOD Directive 1300.17 paragraph C1 states “The Department of Defense places a high value on the rights of Service members of the Armed Forces to observe the tenets of their respective religion.  It is DOD policy that requests for accommodation of religious practices should be approved by the Commanding Officer when accommodation will not have an adverse impact on military readiness, unit cohesion, or standards of discipline.”  What this means: Legally, and by DOD directive, Commanding Officers should accommodate a Service member’s religious practices as long as mission effectiveness is not impaired.

11. PRINCIPLES OF NAVAL LEADERSHIP - Make Sound And Timely Decisions

· Developing a logical and orderly thought process by practicing objective estimates of the situation

· When time and situation permit, planning for every possible event that can reasonably be foreseen

· Considering the advice and suggestions of your subordinates before making decisions

· Making sure your people are familiar with your policies and plans considering the effects of your decisions on all members of the unit

12. PRINCIPLES OF NAVAL LEADERSHIP - Seek Responsibility And Take Responsibility For Your Actions

· Learn the duties of your immediate senior, and be prepared to accept responsibilities of these duties

· Seek a variety of leadership positions that will give you experience in accepting responsibility in different fields

· Take every opportunity that offers increased responsibility

· Perform every task, no matter whether it be top secret or seemingly trivial to the best of your ability

· Stand up for what you think is right.  Have the courage in your convictions

· Carefully evaluate a subordinate’s failure before taking action against that subordinate in the absence of orders, take the initiative to perform the actions you believe your senior would direct you to perform if present

13. PRINCIPLES OF NAVAL LEADERSHIP - Set The Example

· Show your subordinates that you are willing to do the same things you ask them to do

· Be physically fit, well-groomed and correctly dressed

· Maintain an optimistic outlook

· Conduct yourself so that your personal habits are not open for criticism

· Exercise initiative and regard the spirit of initiative of your subordinate within your unit

· Avoid showing favoritism to any subordinate delegate authority and avoid over supervision, in order to develop leadership among subordinates

14. PRINCIPLES OF NAVAL LEADERSHIP - Train Your Unit As A Team

· Study, prepare and train thoroughly, endlessly

· Encourage unit participation in recreational and military events

· Do not publicly blame an individual for the team’s failure or praise just an individual for the team’s success

· Ensure that all training is meaningful, and that its purpose is clear to all members of the command

· Train your team based on realistic conditions

· Insist that every person understands the functions of the other members of the team and the functions of the team as part of the unit

15. Discrimination and sexual harassment involve conduct that a reasonable person would find discriminatory or sexual in nature, in light of the relevant facts and circumstances. Behavior does not need to be overtly sexual if it creates an offensive work environment. Examples include sexist remarks or slurs, sexual advances, displays of pornographic material, touching, language, gestures, mannerisms, and similar behavior.

16. Extra military instruction  (EMI) - EMI is instruction in a phase of military duty in which an individual is deficient and is intended to correct that deficiency. EMI is an administrative measure authorized under rules for courts-martial (RCM) 306(c)(2) and manual for courts-martial (MCM) part v, as a bona-fide training device intended to improve efficiency of a command or unit and must be genuinely intended as such.  It must not be used as a substitute for punitive action appropriate under the UCMJ.  EMI must be logically related to the deficiency to be corrected.

17. The Navy has a variety of resources to Sailors filing or handling both informal and formal complaints in response to unprofessional behavior.  The recommended first step in conflict resolution, at the informal stage, is to address the offending behavior directly with the party responsible.  This can be done verbally or in writing.  The complainant may request assistance of a third party to intervene or request training is presented to the workplace on prevention of unprofessional behavior.  Finally, the complainant may request mast with their Commanding Officer.

18. REASONABLE PERSON STANDARD.  An objective test used to determine if behavior meets the legal test for sexual harassment.  The test requires a hypothetical exposure of a reasonable person to the same set of facts and circumstances; if the behavior is offensive, then the test is met.  The reasonable person standard considers the complainant’s perspective and does not rely upon stereotyped notions of acceptable behavior within that particular work environment.

19. What is equal opportunity?  The right of all persons to participate in, and benefit from, programs and activities for which they are qualified.  These programs and activities shall be free from social, personal, or institutional barriers that prevent people from rising to the highest level of responsibility possible.  Persons shall be evaluated on individual merit, fitness, and capability, regardless of race, color, sex, national origin, or religion.

20. FAIR TREATMENT - The Navy/Marine team must be comprised of an optimally integrated group of men and women able to work together to accomplish the mission. Each member is entitled to be treated fairly, with dignity and respect, and must be allowed to work in an environment free of unlawful discrimination.

21. Commanding officers (CO's) are responsible for EO climate in their command and are required to assess their organizational EO climate to determine the health of their command by examining such factors as morale, teamwork, and communication.  Assessments may be accomplished through some or all of the following: group and/or individual interviews, observations, surveys, questionnaires, and review of records and reports.

22. ELEMENTS OF LEADERSHIP - Values Development: A leader’s value system impacts greatly on the effectiveness of an organization.  How a leader influences the values development of individuals and the organization will provide the foundation for technical excellence and effective leadership.

23. ELEMENTS OF LEADERSHIP - Process Skills: Process skills include process management, continuous process improvement, problem solving, decision making, goal setting, and planning.  Process skills may also include skills that are considered management skills, such as administrative skills.

24. SECNAVINST  1730.8A  Accommodation Of Religious Practices Policy:  Department of the Navy policy is to accommodate the doctrinal or traditional observances of the religious faith practiced by individual members when these doctrines or observances will not have an adverse impact on military readiness, individual or unit readiness, unit cohesion, health, safety or discipline.

· Accommodation of a member's religious practices cannot be guaranteed at all times but must depend on military necessity.  Determination of necessity rests entirely with the commanding officer.

· The guidelines in this instruction shall be used in the exercise of command discretion concerning the accommodation of religious practices.  Nothing in these guidelines, except as expressly prohibited herein, shall be interpreted to require a specific form of accommodation in individual circumstances.

25. No individual may take or condone reprisals against a person who provides information on an incident of alleged sexual harassment. A reprisal is the wrongful threatening or taking of either unfavorable action against another, or withholding favorable action from another, solely in response to a report of discrimination or sexual harassment.  Reprisal can be overt or subtle: reduction in fitness report/evaluation marks “out of the blue”; inequity in duty assignments; increased workload/watchstanding; or not recommending personnel for advancement, retention, or special programs.

26. UNWELCOME BEHAVIOR: A behavior that a person does not ask for and which that person considers undesirable or offensive.  Not everyone has the same perception of “undesirable or offensive.”  Since the person being subjected to the behavior – the recipient’s perception counts.  Using the “reasonable person standard,” from the perspective of the recipient, is considered a common-sense approach in determining which behaviors might be considered sexual harassment.  In this regard, behavior which the recipient finds unwelcome should be stopped.

27. UCMJ ARTICLE 31, Compulsory Self-Incrimination Prohibited:

· No person subject to this chapter may compel any person to incriminate himself or to answer any question the answer to which may tend to incriminate him.

· No person subject to this chapter may interrogate, or request any statement from, an accused or a person suspected of an offense without first informing him of the nature of the accusation and advising him tha he does not have to make any statement regarding the offense of which he is accused or suspected and that any statement made by him may be used as evidence against him in a trial by courts-martial.

· No person subject to this chapter shall compel any person to make statement or produce evidence before any military tribunal if the statement or evidence is not material to the issue and may tend to degrade him.

· No statement obtained to this chapter from any person in violation of this article , or through the use of coercion, unlawful influence, or unlawful inducement may be received in evidence against him in a trial by court-martial

28. UCMJ ARTICLE 81, Conspiracy: Any person subject to this chapter who conspires with any other person to commit an offense under this chapter shall, if one or more of the conspirators does an act to effect the object of the conspiracy, be punished as a courts-martial may direct.

29. UCMJ ARTICLE 82, Solicitation:  

· Any person subject to this chapter who solicits or advises another to desert in violation of section 885 of this article or mutiny in violation of section 894 of this title (art 94) shall, if the offense solicited or advised is attempted or committed, be punished with the punishment provided for the commission of the offense, but if the offense solicited or advised is not committed or attempted, he shall be punished as a court-martial may direct.

· Any person subject to this chapter who solicits or advised another or others to commit an act of misbehavior before the enemy in violation of section 899 of this title (ART 99) or sedition in violation of section 894 of this title (ART 94) shall, if the offense solicited or advised is committed, be punished with the punishment provided for the commission of the offense, but if the offense solicited or advised is not committed, he shall be punished as a courts-martial may direct.

30. UCMJ ARTICLE 83, Fraudulent Enlistment, Appointment or Separation: Any person who:

· Procures his own enlistment or appointment in the armed forces by knowingly false representations or deliberate concealment as to his qualifications for the enlistment or appointment and receives pay or allowances thereunder; or

· Procures his own separation from the armed forces by knowingly false representation or deliberate concealment as to his eligibility for such separation; shall be punished as a court-martial may direct.

31. UCMJ ARTICLE 84, Unlawful Enlistment, Appointment, Or Separation: Any person subject to this chapter who effects an enlistment or appointment in or a separation from the armed forces of any person who is known to him to be ineligible for that enlistment, appointment, or separation because it is prohibited by law, regulation, or order shall be punished as a court-martial may direct.

