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GENERAL GUII
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6. Adverse Information
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SELECTION STANDARD AND SKILLS GUIDANCE
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EQUAL OPPORTUNITY GUIDANCE

1. The Department of the Navy is dedicated to equality of
treatment and opportunity for all pexrsonnel without regard to
race, creed, color, gender, or national origin. The Navy strives
to maintain a professional working environment in which an
individual's race, creed, color, gender, or natiomal origin will
not limit his or her professional opportunities. Accordingly,
within this board's charter to determine those officers who are
best and fully qualified, you must ensure that officers are not
disadvantaged because of their race, |creed, color, gender, or
national origin.

2. Your evaluation of all officers must afford them fair and
equitable consideration. You should be particularly vigilant in
your evaluation of records to take care that no officer's
promotion opportunity is disadvantaged by service utilization
policies or practices. You should evaluate each officer's
potential to assume the responsibilitiies of the next higher
grade, the overriding factor being performance of assigned
duties.
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BOARD REPORTS

1. The record of the board's procee

the recorders and administrative supp
report of the board shall be signed b

board members, and board recorders.
the officers recommended for promoti
statistics as required by DoD Instru
following items:

a. Convening notice required by
U.S. Code.

b. All instructions, informatio
provided to the board, under section
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particular officers, which must be r
the Chief of Naval Personnel.
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ort staff. The written

y the board president, the
It shall contain a list of

n with appropriate selection

tion 1320.14, as well as the
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14107 of title 10, U.S. Code
nformation concerning

tained and transferred to

i

(1) To the best of your knowledge, the board complied

with DoD Instruction 1320.14,
precept, and, as appropriate, other
instruction provided by me;

(2) You were not subject to
reprimand, or admonishment about the
or the exercise of any lawful functi
discretion of the board;

(3) You were not subject to
coerce or influence improperly any a
the board's recommendations;

(4) You were not party to or
unauthorized communications;

(5) To the best of your know]

considered the record of each office
the board;

(6) The officers recommended
opinion of the majority of the membe
qualified and best qualified for pro
the Navy among those officers whose
board;

(7) You are aware that the n
released to the public after the boa
you know that you may not disclose r

the names are released to the public;
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(8) You understand that, except as authorized by DoD
Instruction 1320.14 and sections 616(e), 618(f), 14104, or
14108 (d) of Title 10, U.S. Code, you may never disclose the
proceedings and deliberations of the board to any person who is

not a board member or board recorder.
d.

e.

A list of all officers eligible for consideration.

A sampling of records prepared by the board president

under procedures prescribed by the Chief of Naval Operations for

use in convening special selection bo|
f. Precept.
g. If applicable, the show-cause

names of those officers whose records
majority of the members of the board,

be required to show cause for his or

also contain a brief explanation of t
Negative reports shall stat

opinion.
majority of the members of the board

recommended to show cause for their x

2.

of the United States via, first, the

second, the Chief of Naval Operationsg
General of the Navy for legal review;

Deputy Secretary of Defense.

The report shall be forwarded for

rds.

list shall contain the

, in the opinion of a
indicate the officer should
her retention. It shall

he basis for the board's

e, "In the opinion of a
there were no officers
etention."

approval to the President
Chief of Naval Personnel;

; third, the Judge Advocate
fourth, me; and fifth, the
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2.

3.

The president of the board(s) sh
oath or affirmation to the recorder

The recorder shall then administ
affirmation to the members of the bo

APPENDIX -

OATHS

"Do you, and each of you, solemn

1l administer the following

nd assistant recorders:

ly swear (or affirm) that

you will keep a true record of the proceedings of this

board, and you will not divulge

the proceedings of this

board except as authorized or required by the Secretary of

the Navy or higher authority, so

"Do you, and each of you, solemn
you will perform your duties as
without prejudice or partiality,
special fitness of officers and
Service, and you will not diwvulg
board except as authorized or r
the Navy or higher authority, s

"Do you, and each of you, solemn

help you God?"

r the following oath or
rd(s) :

ly swear (or affirm) that

a member of this board
having in view both the
the efficiency of the Naval
e the proceedings of this
quired by the Secretary of
help you God?"

The recorder shall then administer the following oath or
affirmation to administrative support

personnel:

ly swear (or affirm) that

you will not divulge the proceedings of this board except as

authorized or required by the Se
higher authority, so help you Gqg

cretary of the Navy or
d? "




